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October 2019

Tansi Fellow SFN Members:

The Beautiful Fall is upon us and I love all different colors this
time of year-feeling blessed what the Creator is providing for us.
I hope Everyone and their families are being healthy, safe & Lov-
ing. The last time I have updated was in February 2019. Things
that I have been working on or provide information on the fol-
lowing:

1. Enbridge-New Proposed pipeline project called the Frontier Project

2. Develop a FNITR for the major oil & gas proposed projects-which
would start with the review of the Frontier proposed project,

3. Creating an Invasive Management Plan for SFN

4. Dormant Priority Sites with OGC & Aski

3. SFN Emergency Plan

6. Pasitives of Oil & Gas Proponents

7 Femie’a event Pictures Take a quiet walk with




B. Hire a consultant (PGL, LGL2}to review the proposed pipeline project for the
ENITR Committtee and then submit & REP to the proponent to fund our ENITR
process.

C.Enbridge will probably do a community Open House sometime this fall on the Pro
posed pipeline project.

D.Whoever FNITR committee hires for a consultant-then They will along with TREP
will host another seoping community meeting.

E.TREP will get The Firelight group to help facilitate with TLUS interviews with some
community members,

F: TREP and Consultant will also do a follow-up meeting after all the TLUS and scoping
meetings are completed

We have already been talking to Enbridge on field studies for the 2020 upcoming season and
we are still to prepare comments to the EAO on this proposed pipeline project-which our
lawyer James Hickling will help with.

3. Creating an Invasive Plant management Plan for SEN. Complying all the work SFN
has done over the last 3 years on Invasive plants We will be getting Carmen Richter to help

with this plan for she is a consultant and a biologist . We do get funding from PRRD every
year-usually it is less than $5k.but this helps us with manual handpicking. And taking inven-
tory of invasives. This year we had huge infestions of Canada thistle, Bull thistle, oxyeye dai-
sies, scentless camomile, yellow hawksweed and Burdock-the rain helped these invasives
flourist this summer season. We did some manual cutting of Burdock in the field and some
around the community but this will be a long term issue to manage the Burdock over time.
We have done some pesticide spraying in the past on some priority sites, but from now on
__gom,g forwa‘rd-we will not aguae o promote pesticide or herbicide spraying within our com-




Deh‘m area and what will llmt IOok like? '11113 is somcthmgl believe should havc huppened
l_ongv.time ago when OGC was put in place, but anyways it’s a positive step in the right direc-
tion now. [ and Teena Demeulemeester have attended the Dormant sites Communication
Workshop in FSJ on Sept.17th and then starting to talk about developing a Restoration and
Reclamation framework with our Lawyer James Hickling and OGC. Aski will be involved in
the reclamation and restoration with replanting of native plants after a life of a wellsite lease.

5. SFN Emergeney Plan & EMBC: I and Tammy Watson have been trying our best to keep
the SFN Emergency Plan going but we lack support and committment from people. I feel we

don’t take Natural disasters seriously enough. In this day and age their has been a lot of world
natural disasters happening and we should be paying attention to Mother nature. We would
NOT be prepared for a natural disaster if we had one because of the lack of equipment, ca-
pacity and supplies. I planon getting Emergency Management BC Team to come and do a
presentation for us on the importance in have an Emergency Plan within our community-I am
hoping they can come and meet with us by December.

- Positives of Oil & Gas Proponents:
-Thanks to Crew Energy for providing our SFN youth with school supplies this year

“TREP had concerns on a wellsite lease-Are Resources in the Farrell Creek area. This
wellsite lease was located in a wetland near a small lake and we questioned why? Well
apparently Arc Resonrces has re-thought their position on this and have made amend
ments to move the wellsite lease. I feel relieved and happy about this for we do care for
the wetlands on our Treaty 8 Traditional I.ands.

-SEN negotiated a Cultural Monitor for the CGL project and we got it! So I would like to
Thanks to Roger Harris our negotiator in doing that for SFN and CGL. for acommodat
ing funds for that position. We argued we needed more eyes on the ground on CGI. pro-
ject, now 4EG can hire the best monitor to do that field work. I feel we need more En-
viemmental momtozs thxtactnﬂly ea:e, doeument andhand in Repmtsabontmmems

.........
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Projeé¢t
Natural Gas Pipeline
Expansion Project

WesicoastEnergy Inc..a
wholly-owned subsidiary of
Enbridoeire, rurs Brtsh Columbea's
(B.C.) major transmission pgeline
system, which transports procassed
natural gas throughout the province
and to Albertaand the Pacific
Northwest of the United States
(US). This gas is ultimately used to
heal homes, hosplitals, businesses
and schools. Itis also usedasa fued
lor electnic power generationand

is a stapie inanumber of industrial
and manufacturing procassas that
produce products, like plastics and
rubber, thatwe use every day.

bridoe is proposing 1o expand a
portion of this natural gas pipeling
systemin northeasternBLC. to
accommaodate customar demand in
a safe and ralisble way.

ENBRIDGE

Lo Thkae Enovgy

|

Silverstar

The project scopa and timelines
outiinad throughou! this facishest
are subject tochange.

The project woud entail tha addition
of anaw sectionof 36-inch papealine
The new section of pipe - krown
asaloop ~isexpaciediobe
approximately 13 kibmeaters (km)
inlength. The pipeline lbhop woud
start at alocation along the

axssling natural pipaline system
approximataly 35 km northeast of
Chetveyrd. Itwauld end at a lbcation
approximataly 30 km southwiast

of Taylcr

Ernvironmental work and
archeological studies will be
conductad curing the summer ard
tallof 2019,

Aregulatory applicaton for approval
of the projectis expected Lo be filed
with the Natonal Energy Board by
tha end of 2018,

The anticpated in-sarvice date isin
the second half of 2023

N0 4519 St SV
Cagary AE TR B
wabiritgucom




Pipeline Construction

Enbricge i3 an industry leader
in pipeine construction and N-3
cperation Every stepof what we
do s guided by professionals with
years of experience in bulldng,
operating and maintaning natural
gaspipefines that meet or exceed
industry and govarmment standards
for safety,arnvironimental protection
andoperational reliability,

T-North

Indigenous and
Community Consultation

Enbrricige racognizas theimpartance
of working with commuritics and all
potentially affected people during
every phase of a project. We befieve
in buildng long-term relationships
through sharing information,
engagementand collaboration CS-2B

T-South

omimiment (o Salely

At Enbridge, safety is our number CS-3
onapriority. All of cur actions are

focused on protecting the public,

the eevironmant and local property,

while maintaining a safg, efficient

andreliabla pipeline systom In

order to minimiz2 incenvenienoe operation of cur natural gas pipeline stakeholders and hdigenous
and to optimize safaty during thés system, Enbricdgeis committed toworking  communities.

potential project and the ongoing and communicating with afimpacted

Pipeline Loop Location
O Compressor Station
|

Enbridge has put in place multiple Community and Lands

points of sccess toreach us Indigenous Engagement Zeka Raimers

shoud youhava further Tom Cueliette 403-699-1681

QUESHONS Of CONCENTE, 250-262-3521 Zaka Raimers@enbricige.com

uadetie@aentricce.

Mediainquiri TomO COM

1-888-982-0097

24/7 emergency response line:

1-800-863-2931

. 200, 42% o Stroet SN

ENBRIDGE s i

onbridgecem




Project Frontier

Enbridge Frontier Inc.is
proposing fo undertake the
Frontier Project, which would
Involve building a Natural Gas
Liquids (NGL) extraction plant
and NGL plpeline in Northeastern
British Columbia (B.C.).

NGLs play animpertznt relain fueling
peoples cuaity of ife. They heat hormes ard
bushesses are used &sa lugl ior BBQs ard
traplacas end grenecessay o make a huge
range of plastic and rubber products fat are
an irdepancabe part of everyday ife.

Enbricge Frontier [sinarested nhaaring
from communties 3 dINCAganous groups
1 dently project-sataled concams ealy
an The feecback we recave fircughthe
precass wilbeaincorporatad o
frasinlity studes. 25 wellas project
plarning and exacution,

Theoroiect scope and imelres inthis
factsnast an {ect to champa as 1his
O{ECR rOGresses

ENBRIDGE

L.¥0 Takes Ensvgy

Commeunityand indigenous Engagement

Mchode Byorooth
250085010
muckads bjorsalaentyrigaoam

Thaproposad plart woukd heabls Yo axiracd
NGLs fromeastng nalueal gas poetne
systems and procass up to an etimaled

15 bikion cutic feed per day [Bctd) of napural
aas. [he MGLs would then De transpaned
up to 170 kiometars (kmj) ona 164nch

NGL pipetne to fracsonason andral
loading lactities for further processing and
ransportabon iomarkels The peoposad
plart vould reégquire an appeosamately 25km
gactnical lrarsmession e 10 oronda power
1o the pantand pipaine faciites

Lands

Idor Semanhloswich

TRO-SE5-61
irsamash b 2enbadoaoom




Indigenoas and community
conaultation

Enbuidge Frontier recognizes the mportanca

of working with Indipenous oroups,
landownars iocal communities and al
patentialy #tectedstakaholdars diring
every phasa of a propect, Vi bedeve n
buldag org-tenmelalionships hrough
sharing ndormation, engagemant
and collshomation.
Planl and pipafine cansbiuction
Enordge s anindustryleaderin
piant and pipefing conatruction and
opention, Bvery stepol vhal we do i
quided by profassionals with yaars of
agpenanoa N bakdng operating and
[ Propossd NGL Mant mairtaringnaturalgas ppelines that
Goaa S el epi o)
M Sxieting Gompresecr Slatien gratecticn and operatond relabity,
= Bxiing Netat Oas Pipsine Syriem Commitrment to safety
Al Enbeidpe Frontiar safetyis ournumber
mmumomaumsamhused
Plan! and pipadine Socations Proliminary projact tmeines mmmhm“m
) X . and bca praperty, whie maintaning a sae,
Enbicigs Frontiar s evaluatng potential Enbridgs Fronber anticpabes lling a project efficint and reSatle ppaing system inoder
for the ppelra. Wa axhibt great care and Masessment Otfice in Spring 2018 safoly during this patentialpraact, Erbrdge
comprehensve planning when selecing a Feguatory spplicalicrs tothe Briish Froreer plans %o work and commonicale with
laceonta buida piant or oulea pipelne Colsriza Ol ndGas Commasicnwiliolrw 81 ITpacted stakeholders and
andincorporate commens recaned by 2021 groupe fircughout theduration of the
Indgenous groups. landownens, locel . projectslilecyde
overument and the putikc Que actions Afinal invaetment dackion s aqpected by 310
ere guided by professionas wihyaars of midh- 2020 witha potentialin-service date In About Entwidgs Frontier
expensnce nbuldngpipsinesystamsthat 2024, pending requiatory 2pproval Entridge Fronfieris a wholly owned
m-ae.:eed-hnmvmdm NGLs =ubsidary of Erbindgelne, Narth Americas
standards bor safely, environmentzl - leading energy delivery conmrpany wiich
tachon and NGLS piyy animpantant raeln fuekng
pro operatonal raaniity, e The a mw@ammdm
Plant NGLs that coud be esdractedand The Frontior croject iskocated entiely within
Tha plart would potentialy be bocated traneported incuds ethara, pogans B tisnot partof Enbridges federaly
by Compressor Staton 2, whichiis tutgneandcondensaie. roguiaied ralural gas pipsnesyelemin
appurimaledy 36 ki west of Chetund Ethane s usedin plastic producion SEpIoN
Pipaline and is used tomake enli-reeze Contactus
g and deterganis, -
The pipeine would run from the propased Enforidos Fontianaiues yaur feadinack.
plant 1o the Taylor ares, The potential routs ‘Propane isused o heat homes and ¥ you are nlerested in promding commenfa
being evauatedinduces parslielng the busnesses ltisasoused asatueltor 8808 pignigningyour inlerestsor asiang
axstingnaluralgas ppdine system by end frepleoas, questions ahout the prodact, please
Highwey 97, ‘Butaneis madomarufickire nicber andis  cortactus
w“"‘mm’;““‘ Media Inquirles: 1-898-002.-0007
‘Condensate products 24/7 emergency response line:
anbkended intovende hes. 1800-6535-0031
Corrvenity andind gerous Engngement Lands
Michasia Bicessth Tylor Sorashhewich
2507930740 TEO-853-H17
michasaboraathientidgncom I sunadbeacnentiidgecom




Abongmal
Lateral Violence

fvhat 1S it

Although a worldwide occurrence, this fact How does this affect "lldﬁﬂll Wh?

sheet is about how lateral vielence impacts Lateral violence 18 2 learned bebaviour
Ahoriginal people. Unlike workplace as a result of celonialism and patriarchal
bullying, lateral violence differs in that methods of governing and developing a
Aboriginal people are now abusing their own society. For Aboriginal people, this has
people in similar ways that they have been meant that due to residential schools,
sbused. It is a cycle of abuse and its roots lie discrimination and racism; Aboriginal

in factors such as: colonisation, oppression, pecple were forced to stop practicing their
intergencrational trauma and the ongoing traditional teachings of oneness,

experiences of racism and discrir ation, a1 .
Xperiences of racism and discrimination As a result of this trauma, some Aboriginal

Through these factors Aboriginal people people have developed social skills and
now become the oppressor and within work practices which do not necessary
the workplace or community they now create healthy workplaces or communities,
direct abuse to people of their own gender, Since many Aboriginal pople work In
culture, sexuality, and profession.In other environments which maybe predominately
words, instead of directing their anger ot the Aboriginal, these practices mean that
: oppressor, these workplace or communiy Aboriginal people are now causing
When aggressors now direct their anger at their pain and suffering on their own people,

a powe riul OWN peers or community members.,
Other terms for lateral violence also
Y ) include: :
directed oppression « work place bullying indigenous peoples throughout the
against a group for a « horizontal hostilities/ world to the point of where we harm
: o violence
period of time, members g

* internalized

of the oppressed group feel colonialism workplaces on a daily basis."”

pppressor has “Latcral violence has impacted

each other in our communities and

powerless to fight back and * relational aggression — Rod Jeffries
they eventually turn
their anger against
2ach other.”

7 '

v

minder that Lateral Violence is a real issue among many co
own. Please take the time to read this article and educate
The goal is to educate ourselves, our children and anyone
s to rid of any later violence within our community moving



Who does Lateral Vielence?

*Boss

* Supervisor

* Co-workers

* Friends

* Family Members

* Peers

« Authority Figures

* Community Members

What are the behaviours linked with
lateral violesce?

Lateral violence takes on a number of
different toxic behaviours, and it is any
action that is meant to discourage or

make a person fesl bad in the workplace.

If you are the target of lateral violence the
constant barrage of negative behaviours
can be likened to harassment and bullying.

In its extreme form, lateral violence can

be conscious, deliberate act of meanness
with the overall intention to harm, hurt
and induce fear in a co-worker. Inother
forms of lateral violence, the individual
perpetrating the negative behaviour may
not be aware of the meanness they are
exhibiting and they may not be doing these
actions intentionally,

The following are some of behavioural
indicators that lateral violence may be
happening by you, to you or to someone
else in yourworkplace.

<>

PE. 2 Avwrighal Lateal Viglesce

gbehavioural signs of

lateral violence

* nonverbal intimation (raising eyebrows,
making faces, eye rolling)

* obvious name calling

* sarcasm

e hickering

*whining

«blaming

» belittling a person’s opinions
«velling or using profanity

» making up and/or exaggerating
scenarios

* making snide comments and remarks

« making jokes that arc offensive by
spoken word or emall

» using put downs
* SOsSiping
* rumour mongering

*ignoring, excluding or freezing
out people
* handing over work assignments with

unreasonable deadlines or duties that
will ensure the person will fail

* being purposely unavailable to meet
with staff

* undermining activities

= withholding information or giving
the wrong information purposely

= constantly changing work guidelines

« blocking requests for a promotion,
leave or training

* not giving enough work so the
individual will feel useless

* refusing Lo work with someone
* hackstabbing

= complaining to peers and not
confronting the individual

» failing to respect privacy
» breaking the confidences of others
* mobbing or ganging up on others



Where does it happen?

Although the maost common place for
lateral violence is in the workplace, it
does cross the line into the community
and home. The primary workplaces in
which lateral violence are more prevalent
are those with poor organizational systems
or those workplaces that are undergomg
change such as downsizing or merging,
or when power is shifting and people feel
uncertain.

Why does it kappex?

Lateral violence happens when
individuals who have endured
oppression suppress feelings such as:
anger, shame, and rage. Eventually these
feelings manifest in behaviours such

as: jealousy, resentment, blame, and
biticrness; and they are directed toward
their Abariginal co-workers.

As many of these peopk have been victims
of abuse these behaviours are usually used
to manipalate, dominate, control and
diminish others. Regardless of their issues,
the behaviour is not appropriate and no
one should be the target of someone’s
unresolved issues.

Anyone ean be a target of lateral violenes...

It can really be really disheartening if

you are the target of lateral violence in
the workplace. Most people enter into

an Aboriginal organization expecting
that in working with their own people
they will be supported and encouraged.
Instead you find yourself now working
with the very people who are bringing
you down and making things hard for
you, What did you do wrong? In most
cases, you did absolutely nothing. Lateral
violence is more sbout what IS wrong with
the aggressors than the receiver of their
aggression.

v

Sheila was employed at an Aboriginal
organization as a financial administrator
and she felt the sting of lateral violence
incrementally. Having just graduated
froe university she was keen to make a
good impression. Sheila worked extra
hours. Then one day & few of the senfor
managers had talked about promoting her
at one of the meetings.

After that meeting, Sheila started to
notice that there were subtle changes in
how her manager and some of her co-
workers treated her. When she walked
into the Junch room conversations would
stop. She was no fenger asked out for
lunch. Then the key to her filing cabinet
would go missing, as would her office
chair. Soon the financial administrator
noticed she wasn't being invited to team
meetings.

Instead of speaking directly to her, her
Manager now began using emails to
communicate as a way to avoid her. After
that her requests for training were turned
down and she was given assignments
with unrealistic deadlines. Rumouwrs
started to circulate throughout the
organization that she did not actually
have a degree and she was not really

First Nations.

Soon Sheila began to doubt her abilities
and wonder if there was something
wrong with her. “It takes away your
self-esteem,” she said. “You don’t want
to get out of bed in the moming; you have
nightmares, migraines, aches and pains.
At work you never knew what to expect.

I would go into work thinking, what are
they going to do to me today?”

After talking about it with 2 good friend,
Sheila's friend suggested that these
behaviours were connected with lateral
violence,

Native Wornen's Association of Canada (NWAC)  i§.d




Auyone can be a target of lateral visleace..
(continued)

Certain situations and events predispose
one to experiencing lateral violence in the
workplace. Usually individuals who are the
target of lateral violence are:

» New employees that may be coming into
an organization during times of change
and become a target because other
workers who may feel vulnerable see this
individual as a threat to their jobs.

* Employees who have received a
promotion or advancement and are seen
as undeserving by other co-workers.

* Younger employees who have more
education and training than older
workers and are seen as a threat,

* Members of families or friends of leaders
who are no longer in power positions.

* Employees who are goed at their job and
popular with people.

The Effests of Lateral Violencs

On a personal level, depending on the

severity of the lateral violence there are a

lotof health probiems that can manifest for

the individual being targeted. They could

experience:

» Sleep disorders either not being able to
sleep or not wanting to get out of bed in
the morning;

» Changes in eating habits - either eating
more or less or differently;

* Weight loss or gain;

» Moodiness — lack of sleep will usually
mean that you won’t be all that happy;

* Self-doubt —you questlon all your
decisions and abllities;

» Decreased self confidence;
» Feelings of worthlessness;
* Forgetfulness;

« Chronic anxlety; ‘

PS4 Aberiginal Lateral Vilence

*When individuals

feel inferior, inadequate

and afraid, they take on the
qualities of the oppressor as @
way of acquiring strength and

an illusion of power.”

fane Middleton-Moz
» Depression;
* Emotional and teary eyed;

* Higher absenteeism-not wanting
to be at work; and

» Weakening immune system - resulting
In greater susceptibility to cokls, flu and
other illness,

Because the individual may have no
other employment options, as the
lateral violence continues or gets worse
the individual may experience more
intense physical and emotional health
deterioration. Some individuals end up
on sick leave and long-term disability.
In the extreme, it can end it suicide or
violent death.

The costs to the organization

Lateral violence not only affects the
individual who is experiencing it. It also
impacts other people in the organization
and community. Spending time rumour-
mongering and gossiping costs the
organization moacy in terms of lack

of productivity. Additionally, a toxic
organization also creates an atmosphere
in which there is:

« High staff turnover

* Loss of corporate history

* Low morale

* Decreased customer service
» Increased financial costs

* Increased absentegism

* Lack of teamwork

* Unhealthy competition




what you can do if

you are experiencing

lateral violence?
For the individual:

Sometimes it is difficult to do anything

about the behaviour of others. If you

feel that you are being the target of

inappropriate behaviour you could:

* Report the behaviour to the appropriate
manager in your workplace,

+ Keep a record of the negative behaviours.
Make notes about the time, date, location
and any witnesses who may have seen
the incidents.

* Address your concerns with the aggressor
and ask them if they can stop.

« Seek help and advice at work or in the

community. In the workplace, you may
have a human resources manager, or

manager who can gssist you In resolving
the situation,

* Speak to an Elder.
« Seek external advice.
* Seek the support of friends and family.

For the Organization:

Before you can create a healthier
workplace you have to first admit that
lateral violence exists. To address the
issues associated with lateral violence
management could:

« Admit that lateral violence exists.
« Establish policy and procedures for
lateral violence,

* Have workshop sessions on lateral
violence.

» Establish rules for civil meetings...
no one can cut the other off,

“T’hose most at risk of lateral violence
in its raw physical form are family
members and, in the main, the
vulnerable members of the family:
old people, women and children.
Especially the children.”

- Narcua Langton

Native Women's Association of Canada (NWAC) gD




Looking for more information?

Bearpaw Media Productions -- Lateral
Violence Video

This is a documentary-drama takes 3 look
at lateral vielence in our own Nations,
communities, organizations and families,
Hosted by Tantoo Cardinal, this Lateral
Viclence video sheds a new light on an age
old topic — ourselves.

www.bearpawmedia.ca/content.
php?lD=15&prodid=72

NATIVE

AYodTube clip of Rod Jefferies’ workshop
on lateral violence in Winnipeg.
www.youtube.com/
watch?v=2OMJ6wynHUU

Native Women's
Associationaf Canada

WOMEN'S | Nicholas Street.

ASSOCIATION |

BE.6  Atorighoal Lateral Vinkeace

. Suite 900
OF CANADA Oftawa, Ontario
KIN 7B7
T: 613-722-3033
15 1-800-461-4043

F:613-722-7087

wiswysw.nwac.cd
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Maternal Penning to Enhance Survival of
Caribou within the Klinse-Za Herd

External: Issued August 2", 2019

Days in pen = 137 (released) Days in the wild = 5

Another year in the books!

fuby 29" marked the final marning that caribou called the M. Rochfort pen home! Cows and calves
were hesitant to cross the fence line that has kept them safe for the past 4 months. However, after
multipie approaches o the fence, the lush green forage in the adjacent meadow lured two of the cows

out of the pen.

Both cows returned insice the pen to retrieve their calves and eased their fallow comrades conoerns
about the unknown. All canibou left the pen in two groups: one at ~3pm and the other group later that
night.

2019-08-02 1|Paga




Flguee 1, Upon melese fram the gen, caiiod imnmmediately bogan 1o feed an the plentiful fornge,

A soft release method was chosen again this year for release of the penned carlbou. The carlbou
guardians removed the electric fencing and opened a section of the geotextile fencing; this opening
leads towards a small meadows, full of natural forage. A trail was cleared rear the back of the meacow,
which leads to the alpine; this meadow and trall serve as 4 travel corridor to the alpine habitat, ~200m
from the pen, All of the released caribou left the pen without incicent,

FAgure 2. Cahves ware curious to exploro thelr naw home outside the pen! Leaving their mom's behind they moved cagerly
1owards the mosdow,

20190802 2|Page



_ﬁi

The first re-collaring inside the pen

The first ca¥f collared this year lost her collar during the first week after capture. We made the decision
to re-collar her since, withaut a collar, we would be unable to track her movement after release from
the pen. Two veterinarians from the Province of DC visited the pen to oversee the immobilization and
re-callaring operation

Hgure 3, The calf was blindfoldod and administered oxygon whike undor anesthesia, After 3 mow VHF collar was fitted, the
veverssl to the immobilization drug was odmintstored and the call recovered quickly

The process of re-collaring the calf cccurred very guickly; once the immobilization drug bad taken effect,
one veterinarian blindfoldec the calf and administered extra oxygen. The other veterinarian preppec the
reversal and monitored vital signs. Once the new VHFE collar was fitted, the calf was ghven a reversal to
the immaobilization drug, and quickly recovered, There were no com plications with the capture process
and the calf recovered guickly,

Thank you!

We will continue to monitor the location and movement patterns of the Klinse Za caribou, during the
post release period. Guardian crews are currently working on final repairs to the pen anc prepping for
the harsh winter baefore the rext capture in March 2020,

We appreciate the hard work from everyone involved who makes this project a success each year!

2019-08-02 3|Page




Hgure 4, The Kinse 23 canbou anjoyieg thedr now habitat sutsicde of the matsinity pen!

The teams:
* Nikanése Wah tzee Stewardship Society
o West Moberly First Nations (Chief Roland Willson/Tamara Dokkie)
o Saulteau First Nations [(Estelle Lavis/Naomi Owens/Carmen Richter]
s (Caribou Mat Pen Working Group*
o Wast Moberly First Nations (Tamara Dokkig)
o Sauleau First Nations [Naomi Owens; akt - Carman Richter)
o Wilkdlfe Infometnics {Scott McNay/Matt Erickson, ak - Line Giguere|
*  MatPen Technical Advisory Team?
o Revektoke penning [Rob Serrouya)
@ FLNRO {Helen Schwantja)
o MOE |Dake Saip; will be needing a replacament)
+ Support teams - capture specialists, veterinaran team, guardians, lichen collectors

f I'he Canbou Mat Pan Working Group is a commitiee appointec by the Nikandse Wan tzee Stewardship Soc ety
“ The Mat Pen Technical Advisory Team is an ad noc committee chose n by the Warking Group to obtan technical
advice.

2019-0802 4|Page
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Smoke Signals from the SFN Lands Department

Lands Manager Lands Executive Assistant
Tammy Watson Mary Doyle

Tansimembers!

The Saulteau First Nations Lands Department has been very busy this year with the primary focus
on developing policy and processes to support SINS Comprehensive Community Plan (OCP),

Asound and consistent comprehensive community plan, endorsed by the community as a whole,
allows our nation 1o develop our lands i an efficeent manner that supports environmental and
cconomic sustainability whike considering all cultural and social aspects of SFN's community vahies,
Over the next few months, we will be busy updating the OCP through direction of our leadership as
well as with the much-valued mput of all community members. Upcoming engagement meetings
will be posted in advance and you will also have a chance 1o review the amended CCP on our website
m the near future. We look forward to your participation.

The Lands Department would like to sead a big CONGRATULATIONS to the winners of ths
vear s Yard Beautification Contest. One ofthe things that really makes me proud of our community
i how wellmaintained your yards sre. You should all be very proud of vourselves for the effort pul
nto keeping your yards so clean and well kept! Way to go Beatrice Gauthier, Teena Demeulemeester
and Victoria Davis,

FALL IS HERE

It sure 18 beautiful out there with all the wonderful colours of fall and a sure sign to start preparing
for the upcommg winter months by gathering firewood and completing your yard mamtenance
work, Tam pleased to report that Saultean First Nations was very fortunate 1o not have to deal with
any major incidences of lires m our community this vear. The one meident we had in the Lakeview




Subdivision in late spring this vear was responded to by the Moberly Lake Fire Department very
quickly thanks to members who immediatelv called it . I vou are planning to do any fall buming,
please have a burn plan m place that includes containment and he aware of weather conditions such
as heavy winds. It may be a better practice to wait to burn your debris or brush piles until there s
snow on the ground or when conditions are not so dry to avoid opportunities to lose control of vour
fire. Please do not hesitate 1o call 911 if vour fire does get out of control

NOXIOQUS WEEDS... . oo o0

The summer months has shown a huge increase in the outbreak of noxious weeds in our community;
particularly Burdock and Thistle,

In mid-July, Fernie Garbitt and Tom Hale completed a noxious weed inventory in various locations on the
reserva; you may have noticed them taking pictures of the weed outbreaks in your yards,

Fernie works very hard to try to mitigate and prevent further spreading of these weeds. Please contact
Fernie at the Treaty Rights and Environmental Protection office by dialing 250-788-7290 if you notice a
problem with noxious weeds in your yard,

SAVE THE DATE

On Thursday, Cctober 24™ the Lands Department will have an information booth
set up at the Treaty Lands Environmental Protection Department’s OPEN HOUSE
to be held in the SFN gymnasium.
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Community Learning Needs Survey
Once you have filled this out, please drop off at Health Center tor Heather to review,
Thank vou for investing time in your health and helping to develop this program into one that best helps
this community

s What skills or pracedures would you benefit from learning or reviewing?

s  What programs have been helpful in the past? And how have they helped?

o  What programs are not helpful for you? Why not?

e What are your suggestions for future topics or programs?

o Tell me how you learn best

s  Any further comments?

Please help better our Nation by providing feedback and
completing the survey. Please return to the Health Center
when complete. Mussi



STOP ADDICTION

ivig
QY

Overcoming drug addiction: Decid“e' to make a change

Addiction exerts a long and powerful influence on the brain that manifests in three distinct ways:
craving for the object of addiction, loss of control over its use, and continuing involvement with it
despite adverse consequences.

Developing an addiction to drugs isn’t a character flaw or a sign of weakness, and it takes more
than willpower to overcome the problem. Abusing illegal or certain prescription drugs can create
changes in the brain, causing powerful cravings and a compulsion to use that makes sobriety seem
like an impossible goal. But recovery is never out of reach, no matter how hopeless your situation
seems or how many times you’ve tried and failed before. With the right treatment and support,
change is possible.

For many people struggling with addiction, the toughest step toward recovery is the very first one:
recognizing that you have a problem and deciding to make a change. It’s normal to feel uncertain
about whether you’re ready to start recovery, or if you have what it takes to quit. If you’re addicted
to a prescription drug, you may be concerned about how you’re going to find an alternate way to
treat a medical condition. It’s okay to feel torn. Committing to sobriety involves changing many
things, including:

the way you deal with stress

who you allow in your life

what you do in your free time

e how you think about yourself

the prescription and over-the-counter medications you take

It’s also normal to feel conflicted about giving up your drug of choice, even when you know it’s
causing problems in your life. Recovery requires time, motivation, and support, but by making a
commitment to change, you can overcome your addiction and regain control of your life.

Think about change

o Keep track of your drug use, including when and how much you use. This will give you a better
sense of the role the addiction is playing in your life.

e List the pros and cons of quitting, as well as the costs and benefits of continuing your drug use.
e Consider the things that are important to you, such as your partner, your kids, your pets, your
career, or your health. How does your drug use affect those things?

e Ask someone you trust about their feelings on your drug use.

Ask yourself if there’s anything preventing you from changing. What could help you make the
change?



Preparing for change: 5 key steps to addiction recovery

Remind yourself of the reasons you want to change.

Think about your past attempts at recovery, if any. What worked? What didn’t?

Set specific, measurable goals, such as a start date or limits on your drug use.

. Remove reminders of your addiction from your home, workplace, and other places you fre-
quent.
5. Tell friends and family that you’re committing to recovery, and ask for their support.

BN

Supporting a loved one

As human beings, we intuitively support and care for each other; we love our family members
through all of the ups and downs in life. This care and support can shift and be distorted when
there is an addict is the family.

Enabling occurs when the family of a substance abuser unintentionally supports their loved one’s
addiction through thoughts and actions. Enabling a loved one is often masked as love, but in real-
ity it is a vicious cycle that will allow the drug addict to continue their substance abuse problem.
The reality is that in the long run, enabling discourages the addict from seeking professional help.
Drug and alcohol addictions train even the kindest people to be manipulation masters. It can
change their entire personality to be one that is hurtful and destructive. As a family member, you
may think that helping them is just the same as helping anyone down on their luck. This belief is
fueled by the fear that if you turn your back on your loved one, then you will be responsible for
anything bad that might happen related to the addiction.

However, the worries and “what if”’ scenarios, despite being well-intentioned, only allow the ad-
diction to continue. Families can allow this thought process to get them stuck in a never ending
cycle of enabling. The sadness that they feel when they think of practicing tough love controls
their behaviour. They will repeatedly catch their loved one every time they fall, which assures the
addict that they will always have someone to catch them.

A family member can become very codependent on the addict, and might try to control the addic-
tion. They think if they just can just keep the addict from hitting rock bottom, then their loved one
will be ok. Yet if the addict is allowed to approach rock bottom, and to be accountable for their
own life and their own actions, they are more likely to be motivated to seek rehab.

Now that you know what enabling an addict looks like, it’s important to refocus on support, in-
cluding for the affected family members. The family must make the brave decision to start making
different choices for themselves. It can be a very painful and uncomfortable process to engage in
healthy behaviour while still supporting an addicted loved one. It may not seem like it at first, but
supporting and not enabling an addict is a gift that may push an addict towards recovery.

Educate the family on addiction

It is easy to fall in to the mindset that the addict could just stop drinking or using drugs if they re-
ally wanted to change. After dealing with an addicted loved one, some family members may grow
resentful or angry that the addict won’t stop using, even with threats, ultimatums, or, repeated
failed recovery attempts. Every member of the family should educate themselves on the realities
of addiction being a brain disorder and how continued drug use or alcoholism changes the ways
in which our brains are wired. There are many great resources on the internet, including the web-
site for NIDA, the National Institute on Drug Abuse.




Find support from peers

Peer support groups, like Al-Anon, Alateen, and, Nar-Anon, can put family members in touch with
others who know a great deal about addiction. All of these types of peer support groups have in
person and online meetings. People who attend the meetings may come away understanding the
seriousness of the addiction for the first time. They come to understand that other families are also
dealing with this problem, and they learn how these families are focusing on success. Some fami-
lies go to meetings just to listen and that is perfectly fine. The key is to get started and to continue
to attend and get needed support.

Seek a counselor

Family members might still believe that they can somehow fix the behavior and make the person’s
drug addiction go away. They might remember the way things used to be before the addiction took
hold, and they might be convinced that those good times are right around the corner, just as soon
as they say or do the right thing.

These are tough thought patterns to shift, and a meeting with a counselor might help. Individual
counseling sessions and family counseling sessions can help people to work through their person-
al thoughts and feelings about the addiction, and counselors may provide coaching that can assist
people when the going gets tough.

Talk Honestly About Boundaries

After seeking support through meetings and counseling, families may have an understanding of the
habits and behaviours they’d like to change. The best way to make those adjustments is to discuss
the plan with the addicted person in an open and honest manner. This conversation can be brief,
but the family should be sure to point out the specific behaviours that they’re planning to change,
along with the reasons they’re changing those behaviours. Family members should stay positive,
emphasize that these changes are based in love, and be prepared to stick to the limits and bounda-
ries that have been set.

Please check out the following links for more support if wanting to make a change. Please know the
Health Center Team is always there to help and you are never alone.

Understanding Addiction:
Seeking help:

Helping someone who is struggling with Addiction:

Crisis lines for immediate support:
Kuu-us:

All crisis lines available in BC:

Youth crisis line:

It is important to remember that persons struggle with substance use for different reasons and
therefore their path to healing and recovery is going to be different as well. Not everything works
for everyone. Reaching out to someone you trust is hard however it can also be the gateway to get-
ting help. So speak to a friend, a family member, a healer or a counselor and they can support you
in identifying what you need in order to get back to your true self.


https://www.helpguide.org/harvard/how-addiction-hijacks-the-brain.htm
https://www.helpguide.org/articles/addictions/overcoming-drug-addiction.htm
https://canadiancentreforaddictions.org/addiction-loved-one-enabling/
https://canadiancentreforaddictions.org/addiction-loved-one-enabling/
https://crisiscentre.bc.ca/
http://www.kuu-uscrisisline.ca/
https://www.healthlinkbc.ca/mental-health-substance-use/resources/crisis-line
https://www.healthlinkbc.ca/mental-health-substance-use/resources/crisis-line
https://www.healthlinkbc.ca/mental-health-substance-use/resources/crisis-line
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FIRST NATIONS

Soup & Bannock
@ the Health Centre
Dates: October 2nd

October 16th
October 30th

Lunches are served at 12pm noon on the days listed above!
Come and join the lovely ladies in the Health Center for some
delicious homemade soup and bannock! YUM!



’ Saulteau

FIRST NATIONS

TB Testing starting October
1st

1st Part
October 1st,2019
2nd Part

October 3rd, 2019

At the Health Centre




7.
(t Saulteau

FIRST NATIONS

Doctor’ s Schedule
Sept 28th, 2019-No Doctor
Oct bth, 2019- No Doctor
Oct 12, 2019-Dr. Banas
Oct 19, 2019-Dr. Banas

Please book appointments with

the Health Centre reception

250—-788-7280




Fall is upon us and bringing the little ones so many exciting things to experience and learn ahout.

Dur numbers continue to be high and this is great. Very soon we will be conducting community surveys to see what the
needs are, The staff from the center will be deing the surveys, We need to get a high percentage of surveys done so we
can apply for capital funding to provide new programs and spaces. Currently we are looking at adding an Infant program
|max 4 children ages 0-12 months), additional spaces for ages 12 months to 6 years. In total 12 new spaces. As the
community and staff grows the demand for childcare seems to be growing as fast as our programs do, It is amazing in
only 2 years we have grown from being licensed for 3 childeen aged 1-3 and S aged 3+-6 years of age to owr current
numbers of 8 full time toddler spaces and 16 full time preschool spaces. Some of the full time spaces are shared by
children which means we are able 1o work with more families. As a kcensed childcare facility we must follow the many
childcare regulations. This includes the amount of children to staff ratios, the amount of indoor and cutdeor space we
must have and they specifics on certification for all staff who are part of the ratio. We also must go through the Ministry
of Justice Criminal Record Chedks which is more thorough than the RCMP checks,

At the center the children have been learning about their fall theme and the animals from the area, They have been
talking about moose and beavers the last couple of weeks. They have made moose calls, gone on a fun hunting trip in
the classroom where teacher Tylene was the moose in costume, skinned the moose and today they are eating drymeat
and teacher Ty is showing how it is cut. They have ako made a beaver dam for the dassroom, so much fun and so much
Cufture to be explored. They are ako learning about their bodies.

The programs are pretty full and that is what we like to see. We love working with the kids and it is great to hear them
all eagetly participating. The toddlers are continuing to explore and develop thelr communication and cocal skills. They
have been practicing taking good care of their teeth, The kids grow so much and so fast in the early years we are
honored to be part of this growth,

Visit our face book page at Cree-ative Wonder's Headstart to see many more things the kids are doing,
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Muskotl Learning Cenire “ 5}
~=>

CHOKE v -~
CHERRY
PICKING

MLC had fun picking many cups of
choke chervies which the stadents will
use Lo make choke cherry jelly!

(__.—yii|

MUSKOTI
LEARNING CENTRE

MLC STUDENTS
ENJOYED A
BEAUTIFUL DAY
KAYAKING ON
THE LAKE.
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£ Thank <3
N You!

\\. Muskoti Learning Centre would like to ./.(
| thank Crew Energy Inc. for donating [

this year's school bags filled amazing
supplies for our SFN students. /

A
]\ MUSSI! f(
¢e row ,

energy inc.




Just a few reminders from Housing!

Winter is approaching quickly and being prepared is important for your safety
and maintenance of your home!

Wood deliveries are alsc undenvay, and your patience is appreciated as

everything is getting organized and ramped up for delivery.

Taking a few basic steps now g
fhan?ﬁ‘:r’::mhg you il

mnmwhamﬁ

Thank you,

Housing Department

Cindy O'Brien — Housing Manager / Phone: {250)788-7260, Email: cindy@saulteau.com
Sarah Ingles — Tenant Relations Officer




INFORMATION

FFh ramuneraticn molsdes b
preap banelics package
I hilieng b periah plan lar
Full fima Periransrt
E mga ks

For considaration, nteresied
parsong shioild sulimit o coved
letiemr @nd reswme ard thies
Falaranogd

Flpase provkle evdence of
qualfications, skills and
abiltias

Terme of employment:
Full-Thms
Lication:

SeuMe=ay First Nations

To apply, please email:
HR@saulteau.com

‘W'e thank il applicants for
ERair irbaredn, awaver, aaly
There s bcind Tor an Incendsw
wik be contated

Praferance will be gven 1o
persores of Bbarginal ancestry
i the event of agual
cualificatioas.

Please note at her
rguirgrmanth of this poskien:
Crirnnad Bnearnd chisck
Walid diver's lizemia
Dath of Confidential by
Use aof even wehicla-raimbursad
Soms raned s reguered

This pasition will be open entil
a wifleble candidata is
selectad

FOBCK 020 CHETWYNDB.C vel 1o

Soelrenn First Mafices (SFN] i o section 10 Bomd withan the mearing of the indiar Ad. The Band bas besn farmed by the
amaigamration of Qunee = 20, Oreg, ded SIWeTU nesicents, T Bt Natons communey o coverad by Treany & The
comrnw iy & decmbed af the eost end of Mobarly Loke, wivdoh (& pbout 1000 soutiwe=! of Fovt SE dobie o Miphwoy 28, There
Iy orsg rpderve, Easl fdaberl Lok Mo, DER apepad aver OO FE hadtarer,

Purpose of the Position

The purpose of the Matiral Resoures Tedunizlan pasition s teaid the TREP desartrment and cormmunity
mambars by responding toa variety of industry referrals, ensuwring that treaty rights are protected fram
industrlal uses on the traditional terrtony, The ideal candidate will hawve knoaledge of ireaty rights, bean
excelEnt communicatar, and be willing Lo rave| 1o arend various meelings.

Scopa)Rasponsibditias

Ensure Wark is candustad in o Safe Manrer and in compliance with Healty and Safety Repuations
Revisw and prowde [rgut on aropanent, government and ather stakahalder propesals and refarrals
Frepare correspondance, reports, prasantations and record keaping

Denveloping and maintaining posithe working ralationships with cllents

Cord ucting thoroash consulta tion énd researching Information: upgreding and tralning

Preparing budgers, funding proposats and other Inhiatives

Ensurlng proper care and maintenanee of equipment in the Treaty and Lands Deparimen

& &8 & ® ® ® &

Qualifications

Frafassianal degras in forasey

M inimum of bwe years fisld experience workingina related farestry and resource management discipline
Excellant public refaticons, oral and writtan communlcatian and Interpersonal skilis

Damonstratad abiilor to work Ina team envlrenment and under minimal supanéslon

Well develaped planning and orgarization ebflitles

Ahility 1o daa! tectfully with sensitve Eaiues and malntaln confidentialig of records and disoussion
Ability 10wk autdoors and wak on reugh grosnd conditians and conduct flald agsesements under all
types of weathar cond fions

#  Ability o buskd trust, serve a4 8 posithie rele modsl and roaintain confiden tialing

& &8 & ® ® §F =8

Eneledia, Shille, and Abiities

*  Enowdedge and experence of IndEencus community ano cudburs
= Owtstanding erganizational and budgeting skills

Professoral and confidential perean

Tearn player

Grest interpersanal and communimtian skills

Pulbic Spanking abilitiey
&  Campessionste and ca fing personalty

= Abllity foramain calm and polsed insenshifve sluatlonsfcormersations

SAULTEAL FRET MATIONS
T 25007883060 | F:2g0788. 7061 | E:INFOMSALLTEAUCOM | WMPW SALILTEAL COM




INFORMATION

SEN remunention includes
a group benefits package
Including 2 pension plan for
Full-time Permanent
Empiopeas.

For consddesation,
interested parsons should
submit a cover letter and
resume and three
references.

Please provide evidence of
qualifcations, skils and
abilimes,

Terms of employment:
Full Tinwe
Location:

Somlteau First Nations

To apply, please
emaik

HR@saulteau.com

We thank all applicants far
thek interest, however,
only those selected for an
intarview will be
Contacled,

Praference will ba given to
parsons of Abonginal
ancestry Inthe event of
equal qualifications.

Flease nate other
requirements of this
position!
Criminal Recard check
Dath of Confidentialny
Vakd driver's license

This positson will be open
wntl 2 sutable candidate is
ralected,

-

JOB POSTING - Treaty & Lands Department Executive Assistant ;

Saukeou First Nations (SFN) is a section 10 band within the meaning of the Indian Act, The Band has been
formed by the amalgomation of Dunne - Zo, Gree, and Saulteau residents. This First Natlons community s
covered by Treaty 8, The community is located ot the ecst end of Moberly Lake, which is about 100km
southwest of Fort S1. Johwn on Mighwoy 29. There is one resarve, ast Moberiy Lake No. 169, spread over
3025.8 hectores.

SEN is currently accepting resumes for the fullime position of Tresty & Lands Department Executive Assistant

Purpose of the Position

This position is responsible for carrying cut the administrative functiors in the Treaty snd Lands
Department, The Ideal candidate Is friendly and organized as they will be the first face that people see
when they antar the Treaty and Lands Bulldirg. They will galn knowladge of the varlous roles and be able
to direct customer's calls and Inquiries to the carrect parson,

Scope/Responsibilities

e Sorts, records, distributes and fas Incoming/outgoing mall and faxes

e Gats purchase orders to appropriate parsonnel ensuring consistercy with Dapartment procadures

Dperates and maintains 2 variety of office eguipment induding protocopiers, printers, computers, fax

machines, label makers, and other office equipment

Ensures that adequate supplies for the office equipment are available

Conducts file searches, compiles file senmaries ard assembles administrative reports for Treaty and

Lards Depariment staff and Chiel and Ceuncil

s Prepares word proessing documents, spreadsheets, newsletters, PowerPoint presentations and
provides other adminstrative support induding prepearation of correspondence, meeting mirutes,
memarardums, reports and forms and other documents and presentation materlals as required by
Treaty and Larwds Cepartment staff

lifications

Nust be awere and sensitive to traditicnal Abcriginal values

Minimum grade 12 education and administrative axperience minimum of ane yaar within an cffica
rnvircrment

Ablity 10 solve problems, make effective decisions, resolve confliczs and managa time effectively
Ablity to bulld trust, sanve as a positive role modal and matntain confidentiality

Computer skills, excellent written s nd varba communication skills

Knowdedge, Skills, and Abilities

¢ Xnowledge end experience of Indigenous community 8 nd cuture
Dutstanding organizational sdlls

Prefesslonal and confidential person

Team player

Great interparsanal and communication skills

SAULTEAUFRST NATIONS

POBOX 2020 CHETWYND B8 .C. Vo Uo | T 250.788.3955 | F:250788.7261 | E: (NFO@SAVLTEAUCOM | WwAW.SAULTEAU COM




*New™ JOB POSTING - New Beginnings House Program Coordinator

INFORMATION

SFN remuneration includes
a group benefits package
Including 3 pensian olan for
Fulltime Permasent
Employees.

Far cansdemtion,
Interested parsons should
SULMIL & cover letter and
rezume and three
references.

Please provide evidence of
qualifications, skifs and
abilities,

Terms of employmant:
fulk Time
Location:!

Saulteau First Nations

To apply, please
emaik
HR@saulteau.com

We thank all applicantsfor
thel interest, however,
only those selected foran
ntarview will be
contacied.

Preference wil be given to
parsons of Abariginal
ancestry in the event of
eqqual gualifications

Flease nate other
requiramants of this
positiaa:
Criminal Record check
Vaiid driver's license
Dath of Confidentiality
Use of own vehicle.
reimbursed

This positicn wil bs cpan
until 2 sudtable candidate 1
selected,

POBOX 1020 CHETWYND 8 € VaC 1Jo | T 250 788 3055 | F: 260788 7261

Soufteou Ffirst Notions (SIN) & 2 rection 10 Cand wenie tre meoniog of tie (echioe Act. The Bong has been formed oy the omoigomation of
Duane - Zo, Cree, and Soulteow resldeces. This First Notions commumly Js covered by Treoey 8 The comauncy s locoted of the sost end of
Lchesty Lake, which & obout 100 soutiwes! of Fovl S Jobe on Highwoy 29 These is orw resenve, o Moberly Lobe Mo 159, saqeod over
M25. & hectares

Perpase of the Position

This pesitian Is responsble for deveboping and overseeing programs which provide communty members the cpportunity to
lkearn basic iIfe scills in 3 “home" wetting. Different pragrams will be developad for each age proup and will aam to be delvarsd
n a soaal atmosphere. These programs are intended to pve the attendess an oppoctunity to kearn solls which will make them
mare adaptive and better able to effectivaly deal with the avery-day demands and challenges of life.

ope/Rasponsibliitas

o Dewvelop and oversee pragrams to be run out of the *New Begnnings” House

®  Becreative in desgning programs and 2nsure they are ape aporopriate and contain o life skilftaaching opportunity/theme
®  |lanage a budget and prepare fnancial reports and detalled summarles for programs offered

s Develop cansent farms and have them filled cut by program applicants and partkipants: file the forms accordingy

L

Ensure the house s clear and kept n order; work with maintenance and housing department when Issues related to the
house arse

o Ensure the house |s stocked with the necessary supplies required 1o execule & program sucoessfully; shop for supplies as
reguired and as budgeted for
®  {lean and prepare house In preparstioa for program dates and upan completion of events

e  [lick sponzorship andfor prepare grant proposals whenever applicable to gain addit onal funding in ocder to be able to
provde mare extravagant programs

s Oversee a program assistant and ensure they are aducatad on tha ife ckil that isto be taught through each program
" Lalsse with other Sautesu First Nations: depatments for colaboration oppartuniies

®  Dewelop a conststent program schedule which enhances and coincldes with athar currently existing Saulteau Community
avents

& Work with the Commu nications Coardinatar to adequately market the pragrams peing offered

s Maintain confidertimabty at al times

& Fwoke learnings through tradition and culture whenever possible

®  Survey attendess and community members for programs which they would find effective ard try and incorporate their
feadback whenever passle

Qualifications

®  Highscrool gipoma

® I years of @penence working wth youth in 3 sochl asststance roke

® Q2 Yearsof experence In mentoring or aoaching

®  Certificats in Fiest Axd

Kacwledge, Skills, and Abilitics

= Knowledge and @perience of Indigenous community and culture
& Dutstanding ceganizatioral and budgeting sills

*  Prolessional and confidential parson

»  Team player

*  Greatintempersonal and communication sholls

*  Public Speaking ab#ities

* [Compassonaste and caring personalty

& Ability 10 remain calm and poiwed In santive LiUaticns Corwe rsations

SAULTEAUFRST NATIONS
F INFORDSALLTEAL COM l WWAW SALILTEALL COM




INFORMATION

Far cansdesation,
interested parsons should
wbmit a cover letter and

esuime and thiee

references.

Please provida evidence of
gualifications, skils and
abilities,

Terms of employment:
Part-time
Location:

Ssultesu First Nations

To apply, please
emaik
HR@saulteau.com

Ve thank all applicants for
thel interest, sowever,
only those selected foran
mtarview will be
contacted

Preference will be given to
persons of Aboriginal
ancestry inthe event of
equal gualifications.

Plaase nate other
requirements of thie
position:
Criminal Record check
Vaid driver's license
Dath of Confidentiainy
Use of own vehiche-
reimbursed

This podition wil be opean
until 3 sutabie candidate
selected,

-
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Seultewru First Notlons (SFN) & o rection 10 Bond withie the meoving of the (ndion Act. The Band has been formed by the omeolgamotion of
Dunne - 2o, Crre. ond Soulteny rendeets Tins first Nations commumty ks covered By Freaty § The communicy s locoted ot the anst end of
idcoerfy Lake, which & obout 100km sowtbwest of Fovt S¢ labe on Highwoy 29. There is one resemve, Sast Mobery Loke (Mo 169, sgreod over
325.8 hectares.

Pyrpose of the Position

This posibon is responuble for asssting the Program Coordinator i develoging and oversesing programs which provide
commaunity members the opportunity to learn basx Ife shills in a "horme" setting. Déferent programs will be developed for
each age group and will aim to be delivered in 3 zodal stmosphere, These programs are imended to pre the sttendess an
opportunity to learm skils which will make them more adaptive and better able to effectively deal with the every-day demands
and challenges of Ide. The assstant will be part-time and provide the coordinator assistance so programs run smoothly and
successfully.

Scope/ Res pons ibiliies

& Assist the coordinator in developing and oversesmg programs to be run out of the "New Beginnings” Houss

s Distribete and coliect consent forms from program applicants; file the forms accordingly

s Helptoenzure the house Iz clean and kept in oeder; work with maintenance and housing department when tsues related
ta the house artsa

*  Helptoensure the house |s stocked with the necessary supplies requifed 1o execute 3 program successfully; shop for
supplies as required and as budgeted for

o Clean and prepare house in praparation for prograrm datas and upen completion of events

Aseist [m aliciting sponsorship and/or prepire grant proposals wheneyver applicabie to gain additional funding in ceder 1o
be able to pravide more extravagart programs

Llaisse with other Sauteau First Nations depastments for colaberation opportunities

Work with the Communscations Coardiaator 10 adeguately market the programs beirg offersd
Maintain confidentialty at al tmes

Evolie learnings through tradition and cuiture whenever poible

Survey attendeds and communiy members for peograms which they would find effactive and try and incarporate their
feadback whenever possible

Qualllications

®  Highscrooldipoma

s 1 years of experience workng with youth in 3 socal asststance roke
®  1yearsof experence in mentoring or coadwng

o Certihcate in Fest Axd

Keowledge, SKils, and Abilities

*  Knowledge and mperience of Indigenous community and culture
e  Dutstanding organizational and budget ng skilk

s Professonsl and confidential parson

8 Team player

- Great interpersonal 3nd communication skills

*  PubhcSpeoaking sbiltes

- Compassanate and caring perscnality

®  ADIINY 10 remaen calm and potsed In SENTIVe SIELaTIONS/ o0 rvers3tions

SAULTEAUFRST NATIONS

POBOX 1020 CHETWYND B € Vol yio | T 250788 3055 | F:250788 1261 | E: INFO@SAULTEAUCOM | WVAW SAULTEAL COM



JOB POSTING Homemaker Term Posmon (2 Months)

INFORMATION

Far consideration,
Interested persans should
submit & cover letier and

rasisTe and thres

refemnoes,
Mease provide avidenca
of qualfications, skils
and abilties.

Terms of employment:
Full-Time Term
Position
The hoers of work vl be
sght (¥) hoors per day,
Monday o Thursday, from
€:00 AM 1o 1;30 FN ¢och
vioruday.

Location:
Saulteau First Nations

This position réparts to the
Home Care Nurse

Submit Applications
to:
HREsaultwau.com

#ease note other
requirements o(ths

Valid driver’s licerse
Use of Own Yehicle may be
requeed
Dnth of Confidentinity

Ve thank al applicares far
their Interest, homewver, only
those sefected for en
ntervew wil be cantacted.,

Preference will be given to
pesons of Abcrigng
ancestry in the soant of
equal guaificaticns.

Pogsition will be postad untll
flled.

Souitecu First Nattons (SFN} s osection 10 8and wiehin the meaning ofthe dndhven Azt The Bovnd hes bean formed by the omaigemation of
Dunne - 2o, Cree, ond Sovitesy rasigents TR Fust Marons commounity & coversd by Treoty 8. The communty & located oeene oast g of
Moberfy Loke, whieh o cbout 100 m sowthwert of Fort St Mol oo Highway 2. Theew o onererrcve, Ecot Moberly loke Mo 160, spread over

2025 .8 hectores

Purposs of tha Positien

The purpase of the Homemaks 15 10 eneure persona deanfiness, househakd needs, and sevices e avakiile to clients who have
been assessed by e Home end Community Cere Frogram as having these needs,

Scope/Responsibilities
follow the home care schedule oot forth by supensor
Nw:ehold tleaning
Valuuming, sweeding, avd mopng foors
Dusting of househadd sorvices
General clearing of ktchen surfaces and spphances
Wenhirg dishey
Claaning and saniti g bathrooms, ndudieg tolots
Tidying and crganizing roams
Wash vwalls (NS Highar than your reach)
\Wash windows
Maonthly deep cleanng of applisnces (ie. Irside Mdoe and oven)
Monihly Ceanng of upboands
Hemonng garbags and recyeling

Lsurdry
o Changnrg and waxshing beddng
o Weshing towes snd cherts tlothing

Adrnesirative duties

» Mantan a kg of dient’s home asit and dutes thet are performed { Homemaluer Care Fan Task List)
o Inform supervicor of any client smergencies or other dient concems

»  Inform supenvisar of any abcenvations hat may affact a ciert’s safety

Mey preparation
o AsdSt N oprepanng meals as reqared by cients

Other functicns as requred {(outlined In full b descripsan)
Qualifications

. 1 Your @perence a5 & MOMamIker of reaave operience
Wling to be waired by anofier homemaker
Hame Sugooe! Certificate
Expanence with dient assessments and case managoment
Basic roneepts of Mome and Community Care Program Delivery
Knowledge of Cree, Saulleay, of Dunne-2a languags an asset

K Jedae, Skilk | Abditi
Krwowidedge and expenence of Saultesu cormmunity and culture
Abdty to coordinate, plan, craanize, and ddiver Homemsker Sarvices
Physicalty fit enough 1o perform the digles listed above
Repects chent's personad property nghts and maintans dierts’ nghts to pravacy and mnfdentinlty
fible to folow # schedals but allows for changss based on cdimits” changng neads
dble to fodow estabished safety practices in the parformance of duties o ensure persana salety
&ble to demonstrate patience, tact, and a wilingness to interact with diants, dfficult dlients, other family members, and the
gensrd public

SAULTEAUFRST NATIONS

POBOX 3020 CHETWYND 8.C. VeC 20 | T a50.788.3955 | F:2507887261 | E: INFO@SALLTEAU.COM | WWW SAULTEAL COM




INFORMATION

SFN ramunaration
Includas a arcup benefits
package including 3
pension plan,

For consideration,
interested persors should
subsrit e cover letter,
resume ard three
references.

Please provide evidence
of qualificatians, skills,
and abilitles.

For further information,
pleass contact Rends
Lalonde-Auger at
250-T88-7353

TO SUBMIT:
Email HR@<aulteau.com

We thank all applicants
for their interesy,
however, only thase
seiected for on intendes
will be contacted.

Freference will be given

10 persons of Aboriging!

grcestry i the event of
equal quaiifications.

Thiz pasition will be open
unittl a sultoble condidare
s selecied.
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Job Posting —Full-time Custodian —Evening shift
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Saultequ First Nations (SFN) is o section 10 bond within the meaning of the indian Act, The Band has beer
formed by the amaolgomation of Dunne - Za, Cree, ond Soulteou residenis. This First Notions community is
covered by Treaty 8. The cammunity is beoted at the eost end of Moberfy Lake, which s about 100%m
southwest of Fort St. John an Highway 29, There is one reserve, East Moberly Lake No. 258, spreod over 3025.8
hectores

SFN is currently accepting resumes for a Full-time Permanent Custodian

The custadian/ffaritor will report 1o the Director of Capital Assets and Infrastructure, The extemal and intemal
appearance of a bullding reflects on the cccupants. It (s important for @ custodian, or [anitor, to be careful and
thorough In workihg, deaning, and tidying the premises, as well as preventing vandalism.

The ideal candidate will have experiance working In a custodian role focused on building upkeep, physical
endurance to caver alargs space, and a keen eye for detail.  They must also b trustworthy and able to maintain
cenfidentis fry.

Duties
e Ereuring work spaces and offices are prepared for the nest day by 1aking out trash, tidying furniture,
dusting & wiping surfacas

Swezphg and mopping flcors, vacuuaming carpets

Washing and zanitizing 1ailets, sinks and showers and resiocking disposables (scap, toilet paper, pager
towel, etc.)

Wipe all mirrers and windows on a regular basis

Maintein premises by walering plants, ensuring entrances are clean and dry

Informing mantenance of minoe repairs (broken switches, Ming door nandles, minor leaks, e1c.)
Secure fadlites after operating howrs by dosing & locking doors & windows:

Ensuring the alarm s set when the bullding Is vacant

Qualifications

Nust be aware and sensitve to Traditional Aborgnal values

Should have awareness af the cammunity and lecal families

Must be mature, enargetic, salf-mativated, and meiculous in cleaniiness

Proven experience as custodian, Janiter or Ina similar role

Knowledge of use and maintenance of Industrial daaning equipment and appliances
Knowledge of safa disposal of chemical liguids and othar hazardous components
WHMIS ticket an asset, or willingness to obtain the raining

Wust be able 1o think & work indepandently

Very good physical condition and strergth

Other requirements/info
e Criminal record check and oath of confidential ity
o Shift s Manday to Thursday Thrsfday and Fridays dhwsfday [evening shifts beginning a1 3pm)

SAULTEAU FIRST NATIONS

PO BOX 1030 CHETWYND B.C.VeC1Jo | T:250788.3065 | F:296.78%8.7361 | E:INFOBSAULTEAU.COM |

WWW.SAULTEAU.COM



An Update from the office of Employment & Training:

Hi everyone!

It feels like snow already.. but | don't mind at all because that means our annual Chet
TV Bingo will start soon. &)

Life is moving along at a steady pace here in Employment & Training. For instance,
Coastal Gas Link (CGL) held an Open House/ Job fair on September 18, 2019;
unfortunately, | was too ill to attend but | heard good things. Please see attached for
the CGL contact information if you are interested in applying for employment on this

project.
Qutland has been looking for the following:

Housekeeper
Support Second
Cook First Cook

Baker
Civeo is looking for camp attendants.

Saulteau First Nations posted 6 new jobs yesterday; and this is just to name a

If you need training, you need to apply 2 weeks in advance as this process
takes time.

| can also assist members in applying for outsourced funding through Nenas if
needed

There is 2 lot of opportunity out there for those who are interested so please feel free
to book an appointment with me to see if we can find the right job for you!!

Take care & God Bless!

Tasha Lalonde
Employment & Training Officer (D)
1-236 -364-2008

Ilslonde@saulteau.com




Coastal Gaslink
Pipeline Project

Contact Information

For Ernplovment Inquin es

o e

é WPAG For PrQeurement Inquirie = |

Nepdors@MSIV ca
For Employment Inquiries:
CClemplovment @saeneravaroup.com
% IINIRGY
GROUP For Procn,rem nt Inquiries;

NS i 4 3\ GOy

For Employment Inquiries,

¥PaPC e

NNENRSN URERUS
‘i' ] 3 3’ ;{'}. URPHY For Employn, nt, Inquiries.
mm— FPhone

(403) 930-1358
Online Inquiries: 11W_ . ureru -Murphyv.eOt burr nl-opportunties

For Procurement Inq1.dries:
!
Phone: (403) 93,1 3 58

Apply to pre qualify online: |\Wrw. surenu s com/work-wit h us's ubcontracto r-pre -qua lificatio ns




BEARS ARE IN THE AREA

| have contacted COS/RRAP line and have reported the nuisance of bears
in the SFN area. Some have been spotted near Melvin Davis's, Sandra
Fuchs and Virginia Lalonde’s.

| believe that there are 2 bears roaming the area. If you see these bears
being agaressive, or just hanging around please contact Brian Desjarlais
and he will forward all reports from COS once he has been contacted

In mean time we are asking members to please be safe day and night
and to let COS deal with the Bears.

But more, we know this is the last weeks of berries, so Bears will be
fattening for winter, let's not add to the problem by leaving meats,
bones in yards from hunts.....remember your garbage can lure Bears
to your yard AND OTHERS.

Let’s be cautious and keep yards free from atiractants.

Brian D
Aboriginal Liaisen

Géevmc.nseu
RESOURCES, _LP.

4 FORERTHMY
Brian Desjerlais
NS Abwrigins! 1stone Sxxdinan Fiess Nainns
1717 Boacher Lake Raad, Box 45, Moberly Lake, BC VOC 1X0
Phone: 250-788-7916  Fax: 250-788-7918
sftn.comm lissan@deg cs Cell: 2504010010




Banff Film Festival
Tumbler Ridge Senior Seconday

October 8, 2019 (Tuesday)

banffmountainfestival.ca

BANFFi

Tickets

$10 for adults-----$5 for Youth---Free for Syrs and under
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who placed 1st in the culture
category and 3rd in the art
category at SFN’s Art Show!
Beautiful Work Cindy!!
Keep it Up!

SRy BONTER
. =




1st Place - Bea Gauthier 2nd Place - Teena D 3rd Place - Victoria Davis

This past summer Saulteau First Nations held its very first ever Yard
Beautification Contest. This gave members of the SFN community who
live on reserve a chance to win some awesome cash prizes and gift
certificates, while contributing to beautifying our community!

They had a few months time to get their yards in the best shape they
could before judging took place on August 30, 2019.

The Judging Committee included: Natasha Davis (SFN Band Member),
Audra Write (Chetwynd Communities in Bloom), & Juritha Owens (SFN
Council Member)

They were judged on a few things like landscaping, color variety, floral
arrangements, cleanliness, and organization.

SFN would like to thank everyone who participated and made efforts to
beautifying their yard and also to our community as whole. Which look

better then ever might | add!

Big Congratulations to our top three winners!!



TREP has been collecting a lot of Lichen (caribou food) in preparation
for the winter penning season. We now have 245 bags, way to go!!

We will continue picking in May 2020 back in Moose Lake and north of
Mackenzie.

Also Aski is continuing the seed bank to harvest seeds for reclamation
work.

We had a few little pickers joining our crew!
Thanks To the K4/K5 class for joining us!
- Carmen Richter
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Lichen Picking- September 11 - 16", 2019

Hats off to all cur Community Lichen pickars!!] Its not an easy job.. it's 2 grusling days’ work that's for
sure. But the benefit and knowledge of contributing to a joint community venture is very resvarding!!
The increasing number of caribou in cur protection management project means an increased demand
for lichen picking and finding those treasure spots to generate those numbers. It's a daunting task for
our TREP Biologist Carmen Richter, but she has a strong grasg In ensuring this project s strong and
viable, &

It was a long 4.5 hour trek to our destination of Usilinka Lake also known as Uslika Lake.
Driving Directions; Travel *11kms 5{SW/| from Mackenzie and turn on to the Causeway [then tum left),
After crossing the bridge over Williston Lake keep to the right and merge with the Finfay North FSR, At

~175km on the Finlay North take the Finlay-Osilinka (47 km section) which connects to the Thutade FSR
(turn/keep left} Follow for 11km.




The long trip was definitely worth it., our final destination was a total surprise.,. what a beautiful place!
Circle M Qutfitters provided top notch accommodations and meals, After a long 10-hour day, a warm
fire in the cabin, a hot shower and hot meal, were generously provided, The still quiet nights and the
cozy beds provided a perfect night's rest,

Thank you, Starr and Lucas, for taking great care of us during cur journey. Taking lead in our travels,
providing bear watch and being so gracious in changng our flat tire and providing transpertation back
and forth to location. Thank you for sharing information on the caribou project and keeping us informed
on some interesting facts. | learnad 16 new calves viere born this spring increasing the herd numbers to
approx, 100 caribou. | learned that upon capture the animals are fed lichen and slowly transitioned to
pullets until just before they are released into the wild again, at which point they are slowly transitioned
back to lichan, Interestingl

Atotal number of 155 bags were picked over a 4 day period., contributing enough lichen to feed the
caribou cver the next spring penning.  I'm very prowd to have contributed to this project and hope to
assist in future lichen picking opportunities, To megister for the next lichen picking projects, please see
Carmen te enroll and assist in the very important project (&)

~ AL T
A s i ) PN

Submitted by: Mary Doyle



Kathy Swanson & | hosted our second annual women's retreat at Cameron Lakes
Education Centre. We included hiking, healthy meals, yoga, Pound Fitness with Me-
gan Campbell, and discussions about life into a two day event. Women were given
the chance to get to know their community members of the Peace Region better,
and to connect a little deeper with themselves.

You can find Kathy online on Facebook at Kathy Swanson Yoga
You can find Alycia online on Facebook at Studio Bloom, and instagram
@yourstudiobloom, and on our online website

With gratitude, g

Alycia Aird


http://www.yourstudiobloom.com
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Leslie Davis as our new
ce Assistant. He will be
)ng side Cory Noskiye un-
n Capital & Infrastructure.

| R

d>man Mezibroski who has
ia and her ASKI team as
s new bookkeeper.

ation’s continuously growing we are always welcoming
oyees as well as saying goodbyes which are never eas

d like to welcome a few new staff members who have jo
SFN team and goodbye to another.

A
Welcome Sarah Ingles a
Tenant Relations Officer.
working with Cindy and he
housing departme

It is with great sadness that we say farewell and gc
Keava Mooney. We wish you the best and thank yc
have done for SFN.
Words from Keava:

I would like to thank the Saulteau First Nations co
such an incredible opportunity to live and learn wi
here has been incredible, emotional, spiritual and
will never forget. | have seen, heard and felt courac
acceptance and determination in ways | never have
I sincerely wish you all the very best and can only
opportunity to work with you again.



SFN is selling lambs to Band
Members for $100bucks!

If you are interested please
contact Rachel Henry
263-364-2010
rhenry@saulteau.com



5 ways to take some of the sting out of winter bills
BY Hydro Tips!
How to avoid, or to at least delay, paying BC Hydro’s step 2 rate

If you're a fan of the Canadian Farmers' Almanac, then you should be pleased to hear that the
Almanac's forecast for B.C. is for a warmer (and less wet) winter than usual this time around.
But one thing is undeniable: it's going to get colder and darker in the coming months, and
you're probably going to use more electricity.

Last winter was a wake-up call for all of us in B.C., one of the coldest in recent memory and
one that pushed our energy bills to new heights. It was a chilling reminder that when it gets
cold, you pay more to keep your home warm and comfortable.

What is the step 2 rate?

Under BC Hydro's Residential Conservation Rate, you pay 8.58 cents per kWh for the first
1,350 kWh you use over an average two-month billing period. Above that amount, you pay the
step 2 rate of 12.87 cents per kWh for the balance of the electricity used during the billing pe-
riod.

The structure is designed to encourage conservation, but for many of our customers, con-
serving power can be much harder in the coldest months of the year.

There are ways to delay, at least by a few days or even a week, when that higher step 2 rate
takes effect. And that can really pay off.

Below are five ways you can help avoid those Step 2 rates without selling your home and
moving to Ixtapa.

And if you haven't already, consider moving to a BC Hydro equal payment plan that can
spread out the costs of higher winter bills over the year.

1. Track your electricity use, and learn from it

If you're in the very slim minority, your home is so energy efficient that your bills are puny and your
home is super comfortable in the winter months. Then again, if that were you... you wouldn't be
reading this. Start by logging in to bchydro.com and getting a detailed look at your electricity usage
with MyHydro tools. Take a few minutes to compare your usage, this year and last, to that of similar
homes near you. If you're using more than similar homes, you likely have several ways to significant-
ly cut your electricity use. To keep a closer eye on your bill, subscribe to MyHydro alerts, which in-
clude a notification when you’re halfway to paying step 2 rates in a given period.

2. Lower the thermostat, take shorter showers

If you heat your home primarily with electric heat, that's going to be the main culprit again this winter.
Turn down the heat overnight, when you're away from home and — if you have multiple thermostats —
in specific rooms and areas when they're not in use. And consider turning the heat down a degree or
two even when you're home — it's amazing how thick socks, slippers or a sweater can make even a
slightly cooler home feel cozy. Also, longer showers add up to higher bills, so see if you can limit
showers in your home to four or five minutes.


https://www.farmersalmanac.com/weather-outlook/2018-winter-forecast/canada-2017-18/
https://www.bchydro.com/accounts-billing/rates-energy-use/electricity-rates/residential-rates.html
https://www.bchydro.com/accounts-billing/bill-payment/ways-to-pay.html
https://www.bchydro.com/powersmart/residential/tools-and-calculators/track-your-electricity-use.html

3. Kill those drafts

Draftproofing is one of the least expensive, easy ways to save money on your energy bills. Think it
would be ridiculous to leave a six-inch square hole in a door? You could lose the equivalent amount
of heat through drafts if there's a 1/8th-inch gap around a door. Learn how to draft proof your home.

4. Upgrade to LED lighting

You probably don’t have nearly as many lights in your home as that guy in North Delta who expects
to save $11,000 over 20 years by replacing 124 incandescent bulbs with energy-saving LEDs. But if
you look around and count them, you probably have a lot more lights than you might think. Here are a
few tips for shopping for LEDs.

5. Check out our 21 no-cost tips

We expect you're already using most of these energy-saving strategies in your home. But even if
you’re not doing half of them, you could be losing out on hundreds of dollars in energy savings each
year. See our 21 no-cost tips.

For further tips on how to conserve energy in the home be sure to check out BC Hydro’s Website.

How we help Indigenous People develop skills, get work

We support the recruitment and development of Indigenous employees in a variety of ways,
from employment skills upgrading programs, to apprenticeship and co-op opportunities, to a
youth work experience program.

These programs are designed to help Indigenous People learn about our work environment
and gain first-hand experience to get started on a path towards a career they're interested in.

Our Northern Indigenous Employment and Training Specialist Sharon McLeod shares her pas-
sion for helping Indigenous candidates develop their skills so they can identify opportunities
with BC Hydro.

Also Check out there website for further information


https://www.bchydro.com/powersmart/residential/savings-and-rebates/do-it-yourself-and-save/reduce-drafts.html
https://www.bchydro.com/news/conservation/2017/big-led-switch-saves.html
https://www.bchydro.com/powersmart/residential/savings-and-rebates/new-electricity-saving-products.html#ledlighting
https://www.bchydro.com/powersmart/residential/savings-and-rebates/new-electricity-saving-products.html#ledlighting
https://www.bchydro.com/powersmart/residential/savings-and-rebates/everyday-electricity-saving-tips.html
https://www.bchydro.com/news/conservation/2017/5-winter-bills-tips.html
https://www.bchydro.com/community/indigenous-relations/opportunities/individuals.html

*ATTENTION SFN Community Members*
Calling all Caterer's!!

We are currently in the process of updating
SFN’s Catering Contact List.

If you are wanting to be included to this catering
list you must submit a copy of your up to date
Food Safe Certificate and contact information.

Please contact Falon Gauthler fyou_are

1 in being on the Catering List!
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Date: October 31,2019
Time: 4-6pm
Location: SFN Gym
Bring on your best costumes, your family and friends!

Join us for some Halloween Fun!

There will be a bus providing transportation for families who
would like to attend the Ghoulish Affair in town at the Rec
Center. Please note SIGN UP IS REQUIRED and

All children must be accompanied by an adult on the
bus to be supervised while in town!!

Contact Megan Campbell for details
250-556-4237 mcampbell@saulteau.com

Megan is also seeking volunteers with the Halloween
Bash please contact her if interested!




Happiest of Birthdays to all the October born babies!

It’s never too late.....

Happy Belated Birthday Godson
Ryan Garbitt— Sept 4
Love your Godmother Falon G

Happy Belated Birthday
Cindy O’Brien
Love Fredrick Jager

Happy birthday to my baby...brittany knott...love
you to the moon and back ...momma....oct22
Love Margret McDonald

Happy birthday to my girl Brittany Knott .... love
you more oct. 22
Love Louise Knott

Happy 20th Birthday to our beautiful, lov-
ing Ariel, | love you always no matter what, | got
you. Love, Mom & your family—Oct, 12

Happy Birthday Dustin Gauthier—Oct 22
Love Your Gauthier Family

Happy Birthday Hank Paquette Jr.

We wish Joey Desjarlais A Very Happy 10" Birth-
day, our Family is all that more special with you
in it. We all love you very much.

Hope your Day is as great as you. Love The
Paquette’s

'~

Happy Sweet 16™ Birthday to Alexis Anderson!!
Mommy Loves you more than words can say !!!
October .

13th

| would like to send birthday greetings to Nathan
Parenteau on October 10, love from your family

Happy Birthday to Ingrid Bjorklund Davis on Oct,
2 from the finance staff.

Happy Birthday Raven Davis Oct, 2 Love from
Auntie Karen, Dwayne & Laila

Happy 60th Birthday Bryan Desjarlais, Love
Danyel & Maverick (Oct 27th) xoxo



https://www.facebook.com/ariel.hughes.31?hc_location=ufi

Our Vision

We, the Saulteau
First Nations, will
strive to be the
Best Governed
Nation, one that is
proud, culturally
strong and self-
sufficient.

As stewards of the
land we will ensure
that the best sus-
tainable practices
are followed, now
and in the future.

Tansi to All Community Members,

Happy Fall Season! October is officially upon us and it is one of my
favorite months of the year because | love Halloween! What are you
dressing up as?? Time to start thinking about those costume ideas
and start preparing for all the little trick or treaters that come along
with Hallows Eve!
| am sure some of you may have already heard that | have been busy
working hard to launch our Nation’s brand new website! YES this is
true, with the help of many SFN staff and leadership we will be
launching a new website for our Nation. As the old saying goes “out
with the old and in with the new!” Our goal is to have a fresh, user
friendly and easy to navigate website for all. Stay tuned for website
launch date coming in the near future!

Hope you all enjoy your month!
Big thanks to all October Submissions!

NEWSLETTER SUBMISSION DEADLINES
2019
Due by 3pm on the dates of:
October 28th
November 25th

Falon Gauthier

Communications

Coordinator

falon@saulteau.com
www.saulteau.com

T 250.788.7360
F 250.788.7261
Box 1020 Chetwynd BC

VOC 1310

Saulteau

FIRST NATIONS


mailto:owalker@saulteau.com
http://www.saulteau.com/

