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Contact

Chief & Council

Chief Justin Napoleon 
Davis Family Councillor 
jnapoleon@saulteau.com

Penny Berg 
Courtoreille Family Councillor 

pberg@saulteau.com

Rudy Paquette 
Desjarlais Family Councillor 

rpaquette@saulteau.com

Falon Gauthier 
Gauthier Family Councillor 

fgauthier@saulteau.com

Juritha Owens 
Napoleon Family Councillor 

jowens@saulteau.com

Saulteau First Nations 
1717 Boucher Lake Rd.


Moberly Lake, BC

V0C 1X0


(250) 788-3955

communications@saulteau.com


Monday to Thursday, 8:00AM-4:30PM MST
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6DXOWHDX�)LUVW�1DWLRQV�LV�KLJKO\�PRWLYDWHG�LQ
PDLQWDLQLQJ�KLJK�VWDQGDUGV�DQG�LQYHVWLQJ�LQ
KRXVLQJ�DQG�WKH�FRPPXQLW\��
7HQDQWV�DUH�H[SHFWHG�WR�FRQWULEXWH�WRZDUGV�WKH
FRVW�RI�WKHLU�KRXVLQJ��5HQW�UHYHQXH�LV�XVHG�WR
KHOS�SD\�RSHUDWLQJ�FRVWV�VXFK�DV�PDNLQJ
PRQWKO\�SD\PHQWV�WR�UHSD\�EDQN�ORDQV�DQG
RQJRLQJ�RSHUDWLQJ�FRVWV�VXFK�DV�PDLQWHQDQFH�
UHSDLUV��LQVXUDQFH�DQG�RWKHU�VHUYLFHV��

�7KH�RYHUDOO�PDLQWHQDQFH�FRVWV�IRU�RSHUDWLQJ�RQH�KRPH�DYHUDJHV��
������SHU�KRPH�ZLWK�D�JRRG�VHSWLF
��������SHU�KRPH�ZLWK�D�IDLOHG�VHSWLF

7KLV�FRVW�LV�EDVHG�VROHO\�RQ�PDLQWHQDQFH�RQO\�DQG�GRHV�QRW�UHIOHFW�WKH�FRVW�RI
LQVXUDQFH��PRUWJDJH�SD\PHQWV�RU�UHSODFHPHQW�FRVWV��7KH�DYHUDJH�UHQW�PDLQWHQDQFH
IHHV�WKDW�DUH�FROOHFWHG�E\�6)1�SHU�\HDU�DUH�

�����SHU�HOGHU�RYHU����\HDUV
������SHU�HOGHU�RYHU����\HDUV

������SHU�WHQDQW�SD\LQJ������SHU�PRQWK
$V�WR�GDWH��WKH�EXGJHW�WR�WDNH�FDUH�RI�WKH�HQWLUH�KRXVLQJ�VWRFN�RI�6)1�LV�DSSUR[LPDWHO\
���PLOOLRQ�SHU�\HDU��7KH�OHVV�SD\PHQWV�6)1�UHFHLYHV�UHVXOWV�LQ�RXU�RZQ�VRXUFH�GROODUV
EHLQJ�XVHG�IURP�RWKHU�SURJUDPV��
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3K\VLFDO�DVVHW�PDQDJHPHQW�LV�WKH�SUDFWLFH�RI�PDQDJLQJ�WKH�HQWLUH�OLIH�F\FOH��GHVLJQ�

FRQVWUXFWLRQ��FRPPLVVLRQLQJ��RSHUDWLQJ���PDLQWDLQLQJ��UHSDLULQJ��PRGLI\LQJ��UHSODFLQJ�DQG
GHFRPPLVVLRQLQJ�GLVSRVDO��RI�SK\VLFDO�DQG�LQIUDVWUXFWXUH�DVVHWV��7KLV�LQFOXGHV�SURGXFWLRQ�VHUYLFH
SODQW��SRZHU��ZDWHU��ZDWHU�ZDVWH��ZDWHU�WUHDWPHQW�IDFLOLWLHV��GLVWULEXWLRQ�QHWZRUNV��WUDQVSRUW
V\VWHPV��EXLOGLQJV�DQG�DOO�RWKHU�SK\VLFDO�DVVHWV��$GGLWLRQDOO\��$VVHW�0DQDJHPHQW�FDQ�UHIHU�WR
VKDSLQJ�WKH�IXWXUH�LQWHUIDFHV�EHWZHHQ�WKH�KXPDQ��EXLOW��DQG�QDWXUDO�HQYLURQPHQWV�WKURXJK

FROODERUDWLYH�DQG�HYLGHQFH�EDVHG�GHFLVLRQ�SURFHVVHV��7KH�HQWLUH�$VVHW�0DQDJHPHQW�WHDP�FDUHV
DERXW�WKLV�FRPPXQLW\�DQG�HQVXULQJ�WKH�ORQJHYLW\�RI�DOO�RI�LW
V�LQYHVWPHQWV��



'XVW�FHLOLQJ�IDQV�DQG�OLJKW�IL[WXUHV
&OHDQ�ZLQGRZ�VLOOV��WUDFNV�DQG�ZLQGRZV
6FUXE�FXSERDUGV�DQG�XQGHU�VLQNV
&OHDQ�UHIULJHUDWRU��LQVLGH�DQG
XQGHUQHDWK
6SRW�ZDVK�ZDOOV�DQ\�DQG�GLVLQIHFW�KLJK
WUDIILF�DUHDV
6FUXE�WKH�WRLOHW�DQG�IORRU�DURXQG�LW

6HWWLQJ�DVLGH�WLPH�HDFK�\HDU�WR�GHHS�FOHDQ
\RXU�KRPH�LV�LPSRUWDQW�WR�NHHS�\RXU�KRPH
KHDOWK\��RUJDQL]HG�DQG�KDSS\��7KURXJK
VSULQJ�FOHDQLQJ�\RX�FDQ�UHPRYH�GXVW�
PRXOG�DQG�PLOGHZ�EHIRUH�LW�HYHU�EHFRPHV
DQ�LVVXH��+HUH�DUH�D�IHZ�LGHDV�WR�JHW�VWDUWHG�

7KHVH�WDVNV�ZRQ
W�WDNH�ORQJ�DQG�WKH
EHQHILWV�ZLOO�EH�JUHDWO\�UHZDUGLQJ��
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:H�DUH�H[FLWHG�WR�DQQRXQFH�WKDW�ZH�
�KDYH�7KH�&KLPQH\�([SHUW�FRPLQJ�LQ
WKH�HQG�RI�0D\��+H�ZLOO�EH�GRLQJ
FKLPQH\�FOHDQLQJ��:H�KDYH�OLPLWHG
VSDFH�DW�WKLV�WLPH��EXW�LI�\RX�DUH�D
UHQWDO�WHQDQW�DQG�UHTXLUH�D�FKLPQH\
FOHDQLQJ���SOHDVH�FDOO�WKH�KRXVLQJ
GHSDUWPHQW�WR�JHW�\RXU�QDPH�RQ�WKH
OLVW��

7R�ORYH�VRPHRQH�ILHUFHO\��WR�EHOLHYH�LQ�WKHP�ZLWK
\RXU�ZKROH�KHDUW��WR�FHOHEUDWH�DQ�RUGLQDU\�PRPHQW
DQG�HQJDJH�LQ�OLIH��WHDFKHV�XV�KRZ�WR�OLYH�ZLWK�MR\�
JUDWLWXGH�DQG�JUDFH��7KHUH�LV�QR�ODQJXDJH�WKDW�FDQ
H[SUHVV�WKH�SRZHU��EHDXW\�DQG�KHURLVP�WKDW�FRPHV
IURP�D�PRWKHU
V�ORYH��$�PRWKHU
V�ORYH�LV�HYHU\WKLQJ�
SXUH��SHDFHIXO��FRPIRUWLQJ�DQG�HYHUODVWLQJ��:LVKLQJ

DOO�0RWKHU
V��D�+DSS\�0RWKHU
V�'D\�
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:KHQ�PDNLQJ�UHTXHVW�IRU�PDLQWHQDQFH�RU
UHSDLUV��SOHDVH�HQVXUH�WKDW�\RX�DUH�KRPH�DQG
DYDLODEOH�IRU�WKH�FUHZ�WR�FRPH�DVVHVV�DQG
FRPSOHWH�WKH�UHSDLUV��
:KHQ�KDYLQJ�PDLQWHQDQFH�ZRUN�GRQH�
SOHDVH�KDYH�WKH�DUHD�FOHDQ�DQG�WLG\�
3OHDVH�NHHS�GRJV�FKDLQHG�XS�RU�VHFXUH�ZKHQ
WKH�PDLQWHQDQFH�FUHZ�LV�FRPLQJ�WR�\RXU
KRPH��
3OHDVH�GR�QRW�GLVSRVH�RI�DQLPDO�ERQHV�RU�ORRVH
FDW�OLWWHU�LQ�JDUEDJH�ELQV��
+RPH�LQVSHFWLRQ�OHWWHUV�DUH�EHLQJ�VHQW�RXW�
SOHDVH�VFKHGXOH�DQ�DSSRLQWPHQW��
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IMPORTANT NOTICE TO COMMUNITY MEMBERS:  
 
Fire Smart Home Assessment Project 
Saulteau First Nations will be having Local Fire Smart Representatives (LFRs) conduct Fire Smart 
Home Assessments at every home on reserve starting Mid-May and continuing over the summer.  

We will start by doing one subdivision at a time and will send door to door notices to your area to let 
you know the approximate week(s) you can expect to see the LFRs.  

The intent is to assess the homes to see if there are preventative measures, we can take to reduce 
the risk of forest fires from starting or spreading. This initiative is meant to increase the safety of living 
in this area.  Don’t worry, no one will be going in your homes, but they will be in your yard for a short 
duration while they do the assessment.  

The LFR’s will perform outdoor assessments of each home and the home ignition zone that 
surrounds it. For ease of identification, Local Fire Smart Representatives will be wearing a reflective 
vest with “LFR” on the back. 

If you have any concerns with this, please let us know asap by emailing rtestawich@saulteau.com 
or calling Randie at 250-874-9534 
 

 

 

 
As fires have increased in B.C in the past 

decade, the need for preventative 
measures has never been greater. You 
and your neighbors can reduce wildfire 

hazards by following simple, preventative 
steps! Want to learn more? 

Contact Randie Testawich at  
250-874-9534 
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Muskoti Primary Program 

What we offer: 

v Small class sizes with a BC certified teacher Pre-K to Grade 2 

v Full day interactive, individualized academic program for ages 4, 5, 6, and 7. 

v Our local First Nations culture and language embedded in our curriculum. 

v Caring and loving staff who believe in every child and their potential. 

v Opportunity for children to read with confidence and pride. 

v Excellent program for developing strong numeracy skills.  

v Enhanced safety measures for COVID-19 including individual desks and plexiglass. 

v Great reviews from former parents and kids who want to stay! 

v And so much more …   

Check out our Facebook page: Muskoti Primary Program to see what we do J 

 
Muskoti Primary Program 

Attention fellow band and community members: 

Do you or someone you know have a child turning 4 by December 31, 2022, or entering 

Kindergarten, Grade 1 or 2 in September? If so, please contact us for a registration form 

ASAP to register your child in our upcoming school year in full-day K4, Kindergarten, Grade 

1 and 2. We limit class sizes to provide the best quality of education we can so register 

early.  

 

We have a strong cultural and language program that is continuing to flourish. We also 

offer units on skating, snowshoeing, swimming, gymnastics and so much more for your child 

(ren) to learn to love to do. Our fieldtrips and local bussing enhance our program. 

If you have any questions, please feel free to contact our classroom teacher/principal Cody 

Schlamp at 250-788-7361. 

Education is so important, and the BC First Nations Schools are striving for excellence and achieving 

greatness for our students.                              !"#$% 







S M T W T F S S M T W T F S
1 2 1 2 3 4

3 4 5 6 7 8 9 5 6 7 8 9 10 11
10 11 12 13 14 15 16 12 13 14 15 16 17 18
17 18 19 20 21 22 23 19 20 21 22 23 24 25
24 25 26 27 28 29 30 26 27 28 29 30

1 2 3 4 5

8 9 10 11 12

15 16 17 18 19

22 23 24 25 26

       Drop in information &

        Education Sessions

29 30 31 1 2

5 6 Services Available on Request Heather offers ( by appointment only)  Harm Reduction Supplies

* Youth and Wellness Counselling ( Contact Becca Widdicombe 250-788-7262) HPV ( Cervical cancer) screening (Ask Heather or Rebecca)

* Adult and Addictions Counselling (Contact Rebecca McElwain 250-788-7284) Education on all health topics

* Dr Banas (Contact  MOA Tracy 250-788-7266) Narcan with Education

* Home Support Services -including homemaking TB screening, Immunization

 (Contact Lynette Murphy 250-788-7375) Baby,Flu,Pneumonia, Shingles

May 2022
April '22 June '22

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

at Youth Centre in town

6 7
Outreach Nurse Heather

Smart Recovery 8pm

13 14
w/Rebecca McElwain

Smart Recovery 8pm

20 21
Reflexologist 9-4pm HC

w/Rebecca McElwain

Outreach Nurse Heather
w/Rhonda Wilson at Youth Centre in town

Smart Recovery 8pm
Book with Melva

27 28
Stat Holiday Drea's Footcare at HC

w/Rebecca McElwain

Victoria Day

Smart Recovery 8pm

Jordan's Principle 9-2pm

3 4
w/Rebecca McElwain Gym lunch included





 

     Save the date for  

Pemmican Days 2022 &  

Round Dance  

July 7th Round Dance with guests  

Cree Confederation - SFN Gymnasium  

July 8, 9 & 10, 2022 - Pemmican Days 

 



Land Guardian update May 2022 Newsletter 

We are preparing for another exciting summer season for the Land Guardian 
Program! This year we have a few extra hands-on deck with Jessica Eastman as 
our new guardian supervisor and Johannes Groves to help our returning 
guardian Jordan Demeulemeester. They will be equipped with the knowledge 
and skills with training from the Natural Resources Training Group in their Land 
Guardian Program. Guardians are vital to our existing and potential projects to 
capture what is happening on the ground and aid our collaborators with field 
work. They work alongside members of the community, university professors, 
geo scientists, biologists, government specialists and representatives.  

Here is an overview chart of our program: 

 

 

 

 

 

 

 

This year’s studies include the following with UBC-O, UNBC and NAIT; 

• Park Management  
• Watershed 
• Lichen 
• Moose Summer diet 
• Trout Hatchery 
• Bat 
• Ethnobotany 
• Geoscience BC 
• General Monitoring (i.e. 

Grizzly, fisher and 
grouse) 

 

 

 

Study results and ideas will be shared 
at our Open House June 6-7 2022 at the SFN Gym, we look forward to seeing you all there! Mussi, 
Carmen Ritcher 

Membership

Coordinator 
/ TREP

•Guardian Supervisor
•Guardians

Chief and 
Council

•Guardian 
working group



SFN Recreation Committee 
Highlights 

 

 
1) Ice Rink 
 - Tammy Watson has graciously donated her talents, to paint a mural on the ice rink shed wall with summer 
  students  
 - The Maintenance team has cleared the area; returned picnic tables and benches to pemmican grounds 
  for Pemmican days  
 - Once the area is dry the rink will be dismantled and stored for the summer 
 - The existing area is to be leveled and beautification work done to the area.  
 - A Warming Hut with heating will be added for next years use.  
   
2) Playground(s)  
 - 2 Playgrounds to begin development in May 
  Location - Daycare area (Civic Core) & Fire Lake Day Park 
 
3) MOTI – (Ministry of Transportation) 20K Net Zero Received  
 - SFN Health was successful in their recent grant application  
 - Radar speed signs to be installed along Boucher Lake Road for member safety 
  
4) Fire Lake Cabin 
 - Cabin to be accessible for Summer Student use for upcoming season 
 - Buoys purchased and to be set up prior to season 
 - Parks & Recreation Supervisor to be hired to oversee Reserve Project Maintenance 
 - Road Access to be upgraded for membership access (Vendors) 
  
5) Meat Cooler 
 - SFN owns it’s very own Meat Cooler (dimensions: 8'0" x 8'0" height: 7'6") 
 - To Be located at New Beginnings home for monitoring & cleaning 
 - Tylene meeting up with electrician RE Hook up 
 - Use of cooler will be monitored via New Beginnings team  
  
6) X-Country Skiis 
 - Brooked received $2500 Grant for purchase of skii’s 
 
Community Rec Plan- 
 

IN PROGRESS: AWAITING FUNDING: REQUESTED: 
Meat Cooler Pow Wow Arbour Skateboard Park 
Playground x 2 Hiking Trails Beautification of Areas 
Fire Lake Cabin 
- summer programs 

Carcass Dumping Site/ 
Recycling Site 

Baseball Diamonds 

Ice Rink  Teepee Village 
Saulteau Spotlight  Ladies Hockey (22/23Winter) 
Public Transit Fund 
- public pathways (paved) 
- community trail system 
(access amenities) 

  
 
 

 

 Follow Up Items:  
 

- Teepee Pole Storage 

- Recreation Inventory 

- Basket ball Court Maintenance 

- Mental Health Awareness Walk & BBQ– May 13th (SFN) 

 

Should you wish to join in the committee or provide suggestions for events or activities, we would be very 

open to your suggestions and assistance.  Please feel free to reach out to Brooke Walker at 

bwalker@saulteau.com. 



  May 2022 
  

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

1 2 3 4 5 6 7 
 Yoga 6-7 

Cree Class 1-3 
Sewing Group 6-8 
Elders Group 11-2 
YouthVolleyball5-630 

Craft Night 6-8  
Community Lunch 
1130-1 
Cree Class 1-3 

Missing Murdered 
Indigenous Woman 
Awareness Day- 
Walk- BBQ 
Basketball 4-6 
Dance 530-630 
 
 

  

8 9 10 11 12 13 14 

 Mother’s Day Brunch 
at the SFN Gym 
1130-2 
Boot Camp 5-6 
Yoga 6-7 
Cree Class1-3 

Sewing Group 6-8 
Elders Group 11-2 
YouthVolleyball5-630 
 
Woman’s Group 5-7 

Craft Night 6-8  
Community Lunch 
1130-1 
Boot Camp 5-6 
Cree Class 1-3 

Parents Group 10:30-
12:30 
Basketball 4-6 
Dance 530-630 
 
 

Men’s Night with Pat  
6-8 

Hiking 12-2  
 

15 16 17 18 19 20 21 
 Boot Camp 5-6c 

Yoga 6-7 
Cree Class 1-3 

Sewing Group 6-8 
Elders- Drum Making 
with Tylene 11-2 
YouthVolleyball5-630 

Craft Night 6-8  
Community Lunch 
1130-1 
Boot Camp 5-6 
Cree Class 1-3 
 

Parents Group 10:30-
12:30 
Basketball 4-6 
Dance 530-630 
 
 
 

Youth Night 
6-9 

Hiking 12-2 

22 23 24 25 26 27 28 
 Boot Camp 5-6 

Yoga 6-7 
 
Cree Class 1-3 

Sewing Group 6-8 
Elders Group 11-2 
YouthVolleyball5-630 

Craft Night 6-8  
Community Lunch 
1130-1 
Boot Camp 5-6 
Cree Class 1-3 

Parents Group 10:30-
12:30- Drum Making 
with Tylene 
Basketball 4-6 
Dance 530-630 
 
 

Family Karaoke 
Night 6-10 
Mens Night  

Hiking 12-2 

29 30 31     
 Boot Camp 5-6 

Yoga 6-7 
Cree Class 1-3 

Sewing Group 6-8 
Elders group 11-2 
YouthVolleyball5-630 

    

 
Brooke Walker 
Recreation Coordinator 
Right to Play Mentor 
cell: 250-788-6269  
bwalker@saulteau.com 
 

Carmen Manchoos 
Life Skills Program 
Facilitator 
Cell:(780) 201-0242 
cmanichoose@saulteau.com 
 

Tylene Paquette 
Cultural Connections 
Coordinator 
Cell: (250)-401-1580 
tpaquette@saulteau.com 
  

 



New Beginnings House Wellness Program hosts Parents 
Group every Thursday from 10:30am - 12:30pm 

 

Our space as well as our staff  are welcoming and inviting 
feel free to drop in any time of  the week to meet the team 

have a coffee or tea and find out all the community  

activities we have to offer! 





Family Support worker Corrina Wutzke and Laurie 
Wallington of  Orchids and Moonlight facilitate the 

monthly group at New Beginnings House for women 
in the community to come together learn new 

things, share stories experiences and feel supported. 
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           May 2022 

 
Hello SFN Members, Happy Spring!! "#$%&'()   
 
As mentioned in our April Newsletter, TREP/Lands were very pleased to share the news of our (FPCC) 
First Peoples Cultural Council Grant approvals.   
 
Moving forward, we are planning a FULL DAY Community Engagement session here at SFN.   
Please mark your calendars for Thursday, JUNE 9TH from 9am to 7 pm.   
 
There will be a full day of presentations, discussions, mapping exercises, etc.  We will be providing 
both lunch and dinner, & various door prizes throughout the day.  The presentations will be recorded 
and emailed to membership for those unable to attend in person.  
 
The agenda is still in progress of development but will include.   
- Cemetery Upgrade & Beautification work plan 
- Sacred Site Preservation history & work plan 
- Indigenous Place Name Pilot Project 
- Strategic Planning (CCP Implementation Plan) 
- Land Use Planning 
- Economic Development Planning 
- Land Code Development 
- Hiking Trail Development 
- Trail Fund (paved walking trail within community)- Pending Approval 
- Recreation highlights (Playground Developments, Skating Rink Highlights, Fire Lake Development) 
- Archive Training 
 
Summer Students 
 
With the approval of project funding, SFN will require the assistance of Secondary and Post-Secondary 
students to for fill our project deliverables, amongst the completion of several other projects listed for 
this summer. 
 

Lands Officer - Mary Doyle 
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Please Note:   
All employment opportunities are listed on SFN website at https://www.saulteau.com and resumes 
can be submitted to jobs@saulteau.com 
 
Land Use, Economic Development, Land Code Committee 
 
Our Land Use Committee, consisting of 13 people, including 5 family groupings, youth, elders, land 
users and technical staff, will be meeting in our first introduction meeting being held in June here at 
SFN.   Together with Chief and Council, Administration, Urban Systems, Land Advisory Board, 
Indigenous Services Canada, & SFN Community Lawyer, James Hickling. (Date To Be Confirmed) 
 
The presentations will be recorded and emailed to membership.  Should you wish to participate and 
learn more about the process, please feel free to email me at mdoyle@saulteau.com. 
 
Comprehensive Community Plan (CCP) Development 
 
The Final CCP Document has been emailed to membership.  The document for future reference, can 
be located under the Lands Department on the SFN Website (Saulteau.com)  
 
Upon completion of the Comprehensive Community Plan (CCP) is the Implementation of this Plan.  
How is SFN going to move ahead in completing all the wish list items captured by membership?!   
This phase of the project is the development of a Strategic Plan.   
 
The Strategic Plan will establish the Communities priorities over a 5-year timeframe in alignment 
with our recently completed CCP.  These priorities will be articulated and detailed through individual 
Department Plans & provide clear year-by-year work plans for each SFN department.  The 5-Year 
Strategic Plan will provide a shared understanding between Chief and Council and administration on 
their priorities to implement for several key areas including: 
 
 Nation Building  
• Governance and Administration  
• Financial Management  
• Government Agreements  
• Economic Development  
• Language and Culture  
 
 Community Development  
• Housing and Community Facilities  
• Infrastructure  
• Clean Energy  
• Land Acquisition and Development  
 
People Development  
• Health and Education  
• Social Programs  
• Training and Employment  
 

Establish Priorities 
(Specific objectives to achieve over next 5 years) 

 

Establish Implementation Measure 
(Steps/resources/personnel/timing for actions) 

 

Establish Actions 
(Tangible projects/initiatives to achieve priorities) 
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Moving Forward –  
 

The completed Strategic Plan will include:  

• Council specific vision and mission statements  

• Council priorities for the next 5 years for different planning areas  

• Customized department work plans that outline the programs, services, initiatives, and      

 projects that each department is responsible for implementing over the next 5 years  

• Timelines, resources, funding opportunities and staff/management responsibilities to implement 

 the department work plans  

• An 11x17 visual summary of the Strategic Plan’s direction as a user-friendly reference tool.  

• A reporting template to be utilized by SFN departments when providing regular progress reporting 

to the Director of Operations and Chief and Council on Department Plan implementation.  
 

 
Hiking & Walking Trail Development on Reserve  

 

Two (2) separate Grant Applications have been submitted on behalf of SFN for the development of Hiking & 

Walking Trail Systems, throughout the Reserve. 

 

A $54,000 grant application was submitted on January 12th, 2022, to TELUS Indigenous Communities Fund.   

The TELUS Grant, if successful, will assist SFN in the clearing and development of an on-reserve trail system for 

members of all ages to enjoy. This initiative focuses on the promotion of active living and mental health 

awareness.  

 

The other, was submitted on March 31st, 2022, to Infrastructure Canada – “Active Transportation Fund” for 

$50,000.  Given the lack of active transportation infrastructure and the high traffic volume, many SFN 

members raised concerns about pedestrian safety on the reserve during recent engagement for the Nations 

Comprehensive Community Plan (CCP).  As a result, the Nation committed to constructing new trails, paths, & 

sidewalks throughout the reserve.   

 

The SFN Trails Network Plan (TNP) will address this gap and provide the Nation with a strategy for developing 

their trail network.  The TNP will prioritize the development of safe trail connections between key destinations 

on reserve, including health facilities, school and daycare centres, commercial sites, culturally significant areas, 

and administration buildings. 

 

Should you wish to find out more about ongoing projects, please feel free to contact me at any time via email 

mdoyle@saulteau.com or via telephone at 236-364-2012. 

 

Sincerely, 

 

Mary Doyle 

Lands Officer 

Saulteau First Nations 
 
 
 
 
 



2022-04-26 

Tanisi Saulteau Staff and Community, 

It is with great difficulty; I write this month’s newsletter.  In doing so, I am looking for feedback and 
solutions to what I am about to share. 

It was recently reported to our TREP Team, by a band member, that dumping is occurring along the 
access road to Onion Hill. 

Dump Site 1       Dump Site 2 

I am not here to judge anyone, but instead invite 
conversation and ideas in hopes of helping us find a solution 
to this issue.  Please remember, this is occurring throughout 
our Traditional Territory, not just here at our community but 
is very sad to see it here.  

I cannot pretend to know why a person would do this and 
hope it is not a community member(s) doing this.  We are 
supposed to be protecting Mother Earth and this just seems so disrespectful to our community and 
Mother Earth.   

Perhaps the person(s) dumping do not realize this area is sacred to our community and our ancestors 
used to practice ceremonies here?   

The burning of this garbage also raises another red flag.  There are houses with children, families and 
elders near these sites.  If you look at all the woody debris, you to will realize how dangerous this is. 

When you see this type of activity, please call the RAPP line (is anonymous if you want) to report it  
(1-877-952-7277) or please call me at the TREP office, anytime.  Email me your thoughts or call me if you 
wish to discuss this at the TREP Office.   

Regrettably, 

Tom Aird (tom.aird@saulteau.com)  
Aboriginal Liaison 
(250)788-6442 Cell  (250)788-3955 ext. 8101 Office 



SA Declaration

SA Declarations are due May 16-19, 2022. 

SA Day is May 25th, 2022.





 
  

 

MENTAL HEALTH RESOURCES 
Saulteau First Nations 

Rebecca McElwain ² Addictions Counselor  
Cell: 250-401-7775 Office: 250-788-7284 

Rebecca Widdicombe ² Youth and Adolescent 
Counselor 

 Cell: 250-401-1939 Office: 250-788-7262 
Corrina Wutzke ² Family Support  

250-788-7288 
Megan Campbell ² Family Support  

250-401-7741 
Shari-Lyn Rougeau - Linda Krystina Housing Society 

Cell: 250-401-8079 
House: 250-788-4213  

 

West Moberly First Nations 
Kaelin Elliott ² Youth & Adolescent Counselor ² 250-

788-3622 

MCFD 
Sarah Day ² CYMH Counselor 

Cell: 250-784-6859 
Kailey Coates & Rainbow Horseman ² Social Worker 

Cell: 250-788-2239 

24 Hr Access to Crisis Programs 
Adult/Elder - 250-723-4050 
Child/Youth - 250-723-2040 

Toll Free In BC - 1-800-588-8717 

 
 

 

South Peace Community 
Resources Society 

Lynne McLain ² Counselor, MA, RSW, RPT 
PEACE Program ² 250-401-8974  

FNHA ² 250-263-5890 
Lacey Copeland - 6WRSSLQJ�WKH�9LROHQFH�:RPHQ·V�

Counsellor 
250-782-9174 ext 241 

Tammy Nicholls ² Outreach Worker  
Cell: 250-788-6814 

Lacey Archer ² Safe Home Coordinator 
Cell: 250-788-1976 

 

Tansi Friendship Centre 
Denise Friesen ² Addictions ² 250-788-2996 

Elizabeth Cyr ² Family & Youth - 250-788-2996 
Bonnie Huhn ² Family & Youth ² 250-788-2996 

&ODUH�'·6LOYD�² Family Support Worker ² 250-788-2996 
 

Chetwynd Primary Care Clinic  
Bonnie Huhn ² Mental Health Case Manager 

Office: 250-788-7300 

 

 

South Peace Community Resources Society 
Lynne McLain ² Counselor, MA, RSW, RPT 

PEACE Program ² 250-401-8974  
FNHA ² 250-263-5890 

Lacey Copeland - 6WRSSLQJ�WKH�9LROHQFH�:RPHQ·V�&RXQVHOORU 
250-782-9174 ext 241 

Tammy Nicholls ² Outreach Worker  
Cell: 250-788-6814 

Lacey Archer ² Safe Home Coordinator 
Cell: 250-788-1976 

Tansi Friendship Centre 
Denise Friesen ² Addictions ² 250-788-2996 

Elizabeth Cry ² Family & Youth - 250-788-2996 
Bonnie Huhn ² Family & Youth ² 250-788-2996 

&ODUH�'·6LOYD�² Family Support Worker ² 250-788-2996 
 

Chetwynd Primary Care Clinic  
Bonnie Huhn ² Counsellor 

Office: 250-788-7200 
Dr. Dhaliwal ² Specializes in Mental Health 

Office: 250-788-7200 

 

   
 

 







What is the Period of PURPLE Crying? 
 

The Period of PURPLE Crying is a new way to help parents understand this 
time in their baby's life, which is a normal part of every infant's development. 
It is confusing and concerning to be told your baby "has colic" because it 
sounds like it is an illness or a condition that is abnormal. When the baby is 
given medication to treat symptoms of colic, it reinforces the idea that there 
is something wrong with the baby, when in fact, the baby is going through a 
very normal developmental phase. That is why we prefer to refer to this time 
as the Period of PURPLE Crying. This is not because the baby turns purple 
while crying. The acronym is a meaningful and memorable way to describe 
what parents and their babies are going through. 

 

The Period of PURPLE Crying begins at about 2 weeks of age and continues 
until about 3-4 months of age. All babies go through this period. It is during 
this time that some babies can cry a lot and some far less, but they all go 
through it. Often parents say their baby looks like he or she is in pain. They 
think they must be, or why would they cry so much. Babies who are going 
through this period can act like they are in pain even when they are not. 
 



Living with Hepatitis C Virus Infection

:KDW�DUH�WKH�V\PSWRPV�RI�KHSDWLWLV�&��+&9��LQIHFWLRQ"��
0RVW�SHRSOH�ZKR�KDYH�+&9�LQIHFWLRQ�ZLOO�IHHO�ZHOO�DQG�KDYH�QR�V\PSWRPV��7KH\�PD\�QRW�NQRZ�WKDW�WKH\�KDYH�EHHQ�H[SRVHG�WR�WKH�YLUXV��
<RX�QHHG�D�EORRG�WHVW�WR�VHH�LI�\RX�KDYH�WKH�LQIHFWLRQ��6\PSWRPV�RI�DFXWH�+&9�LQIHFWLRQ�PD\�LQFOXGH��
x 7LUHGQHVV

x /RVV�RI�DSSHWLWH

x )HYHU

x 6WRPDFK�SDLQ

x -RLQW�SDLQ

x 'DUN�XULQH

x 3DOH�VWRROV

x 1DXVHD�	�YRPLWLQJ

x -DXQGLFH��\HOORZ�WKH�VNLQ�RU�H\HV�

$ERXW�����RI�SHRSOH�ZLWK�+&9�LQIHFWLRQ�ZLOO�GHYHORS�D�FKURQLF��OLIHORQJ��LQIHFWLRQ��3HRSOH�ZLWK�FKURQLF�+&9�LQIHFWLRQ�PD\�IHHO�WLUHG�RU�
KDYH�D�ORZ�PRRG�RU�VWRPDFK�SDLQ��7KH\�PD\�SDVV�WKH�YLUXV�RQ�WR�RWKHU�SHRSOH��

:LWKRXW�WUHDWPHQW��VRPH�SHRSOH�ZLWK�FKURQLF�+&9�LQIHFWLRQ�ZLOO�GHYHORS�VFDUULQJ�RI�WKH�OLYHU��FLUUKRVLV��RYHU�GHFDGHV��&LUUKRVLV�FDQ�OHDG�
WR�OLYHU�IDLOXUH�RU�OLYHU�FDQFHU�LQ�D�VPDOO�QXPEHU�RI�SHRSOH���

,V�WKHUH�D�FXUH�RU�D�YDFFLQH�IRU�KHSDWLWLV�&"�
<HV��+HSDWLWLV�&�LQIHFWLRQ�LV�FXUDEOH��1HZHU��KLJKO\�HIIHFWLYH�GUXJV�WR�WUHDW�+&9�DUH�FRYHUHG�E\�%&�3KDUPD&DUH��7KHVH�GUXJV�KDYH�IHZ�
VLGH�HIIHFWV�DQG�DUH�HDVLHU�WR�WDNH��QR�LQMHFWLRQV��WKDQ�ROGHU�PHGLFDWLRQV��,Q���WR����ZHHNV�PRVW�SDWLHQWV�FDQ�EH�FXUHG�RI�WKHLU�+&9�
LQIHFWLRQ��7KHUH�LV�QR�YDFFLQH�WR�SUHYHQW�+&9�LQIHFWLRQ��,W�LV�SRVVLEOH�WR�JHW�LQIHFWHG�ZLWK�+&9�DJDLQ�DIWHU�JHWWLQJ�FXUHG��VR�LW�LV�YHU\�
LPSRUWDQW�WR�FRQWLQXH�WR�VWD\�KHDOWK\�DIWHU�JHWWLQJ�FXUHG�RI�\RXU�+&9�LQIHFWLRQ��
,I�\RX�KDYH�FKURQLF�+&9�LQIHFWLRQ��\RX�VKRXOG�VHH�\RXU�KHDOWK�FDUH�SURYLGHU�UHJXODUO\��'XULQJ�WKHVH�YLVLWV��\RX�PD\�KDYH�SK\VLFDO�H[DPV�
DQG�RWKHU�WHVWV�WR�VHH�KRZ�KHDOWK\�\RXU�OLYHU�LV��(DUO\�WUHDWPHQW�FDQ�SUHYHQW�YHU\�VHULRXV�OLYHU�GLVHDVH��OLYHU�FDQFHU�RU�WKH�QHHG�IRU�D�OLYHU�
WUDQVSODQW�

:KDW�FDQ�,�GR�WR�NHHS�P\VHOI�DQG�RWKHUV�DV�KHDOWK\�DV�SRVVLEOH"�&RQVLGHU�WKH�IROORZLQJ��

• *HW�PRUH�LQIRUPDWLRQ�DERXW�KHSDWLWLV�&�IURP�\RXU�KHDOWK�FDUH�SURYLGHU��ORFDO�KHDOWK�XQLW��RU�VXSSRUW�JURXSV�
• $YRLG�DOFRKRO�DV�LW�FDQ�FDXVH�GDPDJH�WR�WKH�OLYHU�DQG�LQFUHDVHV�WKH�OLYHU�GDPDJH�FDXVHG�E\�+&9��
• $YRLG�LOOHJDO�GUXJ�XVH�DQG�VPRNLQJ�
• 3UDFWLFH�VDIHU�VH[�
• 'R�QRW�VKDUH�UD]RUV��WRRWKEUXVKHV��GHQWDO�IORVV��QDLO�ILOHV�RU�RWKHU�LWHPV�WKDW�FRXOG�KDYH�WLQ\�DPRXQWV�RI�EORRG�RQ�WKHP�
• %DQGDJH�DOO�RSHQ�FXWV�DQG�VRUHV�XQWLO�KHDOHG�
• 3XW�DUWLFOHV�ZLWK�EORRG�RQ�WKHP�LQ�D�VHSDUDWH�SODVWLF�EDJ�EHIRUH�GLVSRVLQJ�LQWR�KRXVHKROG�JDUEDJH��H�J��EDQGDJHV��WLVVXHV��WDPSRQV��UD]RUV��GHQWDO�IORVV��
• &OHDQ�DQG�GLVLQIHFW�DUHDV�WKDW�FRXOG�KDYH�EORRG�RQ�WKHP�XVLQJ�D�IUHVK�VROXWLRQ�RI�KRXVHKROG�EOHDFK��0DNH�D�EOHDFK�VROXWLRQ�E\�PL[LQJ���SDUW�EOHDFK�WR���SDUWV�RI�

ZDWHU��/HDYH�WKH�EOHDFK�VROXWLRQ�LQ�FRQWDFW�ZLWK�WKH�VSLOO�DUHD�IRU�DW�OHDVW����PLQXWHV�EHIRUH�ZLSLQJ�LW�XS�
• %UHDVW�FKHVWIHHGLQJ�LV�VDIH��XQOHVV�WKH�QLSSOHV�DQG�RU�DUHROD�DUH�FUDFNHG�RU�EOHHGLQJ��:KHQ�\RXU�QLSSOHV�DUH�QR�ORQJHU�FUDFNHG�RU�EOHHGLQJ��\RX�FDQ�UHVXPH�EUHDVW�

FKHVWIHHGLQJ�\RXU�EDE\�
• 'R�QRW�VKDUH�GUXJ�VQRUWLQJ��VPRNLQJ�RU�LQMHFWLRQ�HTXLSPHQW��VXFK�DV�VWUDZV��SLSHV��FRRNHUV��ILOWHUV��ZDWHU��QHHGOHV�RU�V\ULQJHV
• 1HYHU�GRQDWH�\RXU�EORRG��VHPHQ��ERG\�RUJDQV�RU�WLVVXHV
• 7HOO�\RXU�KHDOWK�FDUH�SURYLGHU�LI�\RX�KDYH�HYHU�GRQDWHG�RU�UHFHLYHG�EORRG�SURGXFWV�RU�WLVVXH�WUDQVSODQWV
• 7HOO�DQ\RQH�ZKRVH�EORRG�KDV�GLUHFW�FRQWDFW�ZLWK�\RXU�EORRG�WR�YLVLW�D�ORFDO�SXEOLF�KHDOWK�XQLW�RU�WKHLU�KHDOWK�FDUH�SURYLGHU
• 7HOO�\RXU�KHDOWK�FDUH�SURYLGHU��GHQWLVW�DQG�DQ\RQH�HOVH�ZKR�PLJKW�FRPH�LQ�FRQWDFW�ZLWK�\RXU�EORRG�
• 'LVFXVV�ZLWK�\RXU�SDUWQHU�V��WKH�IDFW�WKDW�\RX�DUH�OLYLQJ�ZLWK�+&9�

+&9�LQIHFWLRQ�LV�XVXDOO\�VSUHDG�E\�EORRG�WR�EORRG�FRQWDFW�ZLWK�VRPHRQH�ZKR�KDV�D�FXUUHQW�+&9�LQIHFWLRQ��7KHUH�LV�D�YHU\�ORZ�ULVN�RI�
VSUHDGLQJ�WKH�YLUXV�WKURXJK�RWKHU�ERG\�IOXLGV��VXFK�DV�VHPHQ�RU�YDJLQDO�IOXLGV�





Named in memory of Jordan River Anderson. Jordan was a

five-year-old First Nations child from Norway House Cree 
Nation in Manitoba. He was born in 1999 with a rare disorder 
that required hospitalization from birth. After spending the 
first years of his life in a hospital, doctors felt he could receive 
care in a medically trained family home near the hospital. 
However, over the next couple of years the federal and      
provincial governments could not resolve who was financially 
responsible for the necessary at-home care. After spending 
over two years in hospital while governments disputed who 
should pay for his at-home care, Jordan died in 2005 having 
never been able to leave the hospital and receive treatment in 
a home.  

:ŽƌĚĂŶ͛Ɛ�WƌŝŶĐŝƉůĞ�ŝƐ�Ă�ůĞŐĂů�ƌĞƋƵŝƌĞŵĞŶƚ�ƌĞƐƵůƟŶŐ�ĨƌŽŵ�ƚŚĞ�KƌĚĞƌƐ�ŽĨ�ƚŚĞ��ĂŶĂĚŝĂŶ�,ƵŵĂŶ�ZŝŐŚƚƐ�dƌŝďƵŶĂů�;�,ZdͿ�
- ŝƚ�ŝƐ�ŶŽƚ�Ă�ƉƌŽŐƌĂŵ�Žƌ�ƉŽůŝĐǇ͘�dŚĞƌĞ�ŝƐ�ŶŽ�ĞŶĚ�ĚĂƚĞ�ƚŽ�:ŽƌĚĂŶ͛Ɛ�WƌŝŶĐŝƉůĞ͘�tŚŝůĞ�ƉƌŽŐƌĂŵƐ�ĂŶĚ�ŝŶŝƟĂƟǀĞƐ�ƚŽ
ƐƵƉƉŽƌƚ�:ŽƌĚĂŶ͛Ɛ�WƌŝŶĐŝƉůĞ�ŵĂǇ�ŽŶůǇ�ĞǆŝƐƚ�ĨŽƌ�ƐŚŽƌƚ�ƉĞƌŝŽĚƐ�ŽĨ�ƟŵĞ͕�ƉůĞĂƐĞ�ďĞ�ĂƐƐƵƌĞĚ�ƚŚĂƚ�:ŽƌĚĂŶ͛Ɛ�WƌŝŶĐŝƉůĞ�ǁŝůů
ĂůǁĂǇƐ�ďĞ�ƚŚĞƌĞ͘

&ƵŶĚŝŶŐ�ĐĂŶ�ŚĞůƉ�ǁŝƚŚ�Ă�ǁŝĚĞ�ƌĂŶŐĞ�ŽĨ�ŚĞĂůƚŚ͕�ƐŽĐŝĂů�ĂŶĚ�ĞĚƵĐĂƟŽŶĂů�ŶĞĞĚƐ͕�ŝŶĐůƵĚŝŶŐ�ƚŚĞ�ƵŶŝƋƵĞ�ŶĞĞĚƐ�ƚŚĂƚ�&ŝƌƐƚ�
EĂƟŽŶƐ�dǁŽ-^Ɖŝƌŝƚ�ĂŶĚ�>'�dYY/��ĐŚŝůĚƌĞŶ�ĂŶĚ�ǇŽƵƚŚ�ĂŶĚ�ƚŚŽƐĞ�ǁŝƚŚ�ĚŝƐĂďŝůŝƟĞƐ�ŵĂǇ�ŚĂǀĞ͘ 

t,K�/^��>/'/�>�͍ 

�ůů�&ŝƌƐƚ�EĂƟŽŶƐ�ĐŚŝůĚƌĞŶ�Ϭ-ϭϴ�ǁŝƚŚ�ĂŶ�ŝĚĞŶƟĮĞĚ�ŶĞĞĚ�ĨŽƌ�Ă�ƉƵďůŝĐůǇ�ĨƵŶĚĞĚ�ƐĞƌǀŝĐĞ�Žƌ�ƐƵƉƉŽƌƚ�ĂŶĚ�ŝĨ�ƚŚĞǇ�ƉĞƌŵĂŶĞŶƚͲ
ůǇ�ƌĞƐŝĚĞ�ŝŶ��ĂŶĂĚĂ�ĂŶĚ�ŝĨ�ƚŚĞ�ĐŚŝůĚ�ŵĞĞƚƐ�ŽŶĞ�ŽĨ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ĐƌŝƚĞƌŝĂ͗ 

- /Ɛ�ƌĞŐŝƐƚĞƌĞĚ�Žƌ�ĞůŝŐŝďůĞ�ƚŽ�ďĞ�ƌĞŐŝƐƚĞƌĞĚ�ƵŶĚĞƌ�ƚŚĞ�/ŶĚŝĂŶ��Đƚ͖
- ,ĂƐ�ŽŶĞ�ƉĂƌĞŶƚ�Žƌ�ŐƵĂƌĚŝĂŶ�ǁŚŽ�ŝƐ�ƌĞŐŝƐƚĞƌĞĚ�Žƌ�ĞůŝŐŝďůĞ�ƚŽ�ďĞ�ƌĞŐŝƐƚĞƌĞĚ�ƵŶĚĞƌ�ƚŚĞ�/ŶĚŝĂŶ��Đƚ͖
- /Ɛ�ƌĞĐŽŐŶŝǌĞĚ�ďǇ�ƚŚĞŝƌ�ŶĂƟŽŶ�ĨŽƌ�ƚŚĞ�ƉƵƌƉŽƐĞƐ�ŽĨ�:ŽƌĚĂŶ͛Ɛ�WƌŝŶĐŝƉůĞ͖�Žƌ
- /Ɛ�ŽƌĚŝŶĂƌŝůǇ�ƌĞƐŝĚĞŶƚ�ŽŶ�ƌĞƐĞƌǀĞ
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Job Title 

Custodian 

Reports To 

Facility Maintenance and Public Works Supervisor 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Custodian contributes to the success of the Saulteau First Nations (SFN) Administration 
by overseeing the general cleaning and upkeep of the SFN buildings and offices on a daily 
basis, ensuring optimal work environments for all staff.   

Duties and Responsibilities 

Service Delivery 

• Performs cleaning and disinfecting activities to maintain cleanliness of floors, including 
mopping and vacuuming.  

• Daily disposes of garbage and recyclable materials from containers. 
• Keeps work surfaces, windowsills, shelves, and furniture clean and dust-free. 
• Cleans carpets, vents, and windows (interior and exterior) as scheduled. 
• Ensures washrooms are kept in sanitary condition and supplies are refilled on a regular 

basis. 
• Maintains cleaning supply levels; notifies Director of Community Assets and 

Infrastructure when inventory supplies are low. 
• Other duties as assigned. 

Qualifications and Skills 

• Highschool Diploma. 
• Detail oriented. 
• Ability to work independently and as part of team. 
• High attention detail and general cleaning abilities. 
• Ability to perform physical work including bending, standing, stooping, and climbing 

ladders. 
• Basic understanding of proper handling of dangerous materials. 
• Safety training - First Aid Level 1, WHMIS and hazardous chemicals is an asset. 
• Understanding of basic recyclable materials is an asset. 
• Material Safety Data Sheet Training is an asset. 

Work Conditions 



 
• Works with chemicals and cleaning solutions. 
• Works primarily alone. 
• Late afternoon and evening hours of work. 

 

Submit your application to 
jobs@saulteau.com



We LOVE Carbon Lake and we want to open it up for use,  

But first...We need to fill the Caretaker roles 

Employment Opportunity  

Seasonal Carbon Lake Caretaker(s)  

SFN is currently accepting resumes for the Seasonal Temporary Position(s) of Carbon Lake 
Maintenance While on shift, you will perform a variety of duties to ensure that the Carbon 
Lake recreation area is well maintained and secure during the months of May, June, July, 
August, and September. The successful applicants will have the ability to function under 
minimal supervision, in a remote area, all while meeting multiple projects and deadlines in a 
safe manner. 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Duties and Responsibilities 

• Ensure all work is conducted in a safe and efficient manner and in accordance with 
Health and Safety Regulations 

• Ensure the campsites and cabins remains in a well-kept manner and ready for public use 
• Perform a pre-and post stay observation of each site to ensure cleanliness and 

sanitization 
• Perform site inspections, hazard detection, equipment inspections, clear work areas 
• Cut grass and shrubs, rake leaves, paint picnic tables, empty fire pits 
• Split and stack firewood 
• Garbage removal and recycling 
• Laisse with TREP department’s executive assistant to gather the schedules for campsite 

use 
• Lock gate in evening and unlock in morning 
• Advise trespassers or those without reservations that they are to leave site 
• Security as needed; notify supervisor of any misuse of the site 
• Coordinate and manage all activities at camp to protect SFN assets and environment 

from unnecessary hazards 
• Maintain consistent communication with supervisor and provide valuable updates 
• Demonstrate a positive image and professional working relationship for the Saulteau 

First Nations with industry, government, other First Nations, non-governmental 
organizations, staff, and members  

• Comply with all SFN policies and procedures 
 

Qualifications 
  

• Minimum of two years field experience working in a related discipline 



 

• Ability to work outdoors, walk on rough terrain, and conduct field assessments under 
all types of weather conditions 

• Ability to and experience with operating a chainsaw, weed whacker, lawn mover, 
BBQ, etc.   

• Must be physically fit and able to perform the bona fide requirements and duties of 
the role; able to lift heavy objects over 50 lbs  

• Excellent public relations, communication, and interpersonal skills 
• Demonstrated ability to work in a team environment and work with minimal 

supervision 
• Willingness to learn new skills and upgrade qualifications 
• Well developed planning and organization skills 
• Ability to deal tactfully with sensitive issues and maintain confidentiality of records 

and discussions 
• Bear awareness, chainsaw experience, and first aid are all considered an asset in this 

role 
• Valid 5th Class BC Driver’s License; must have own vehicle  
• Vulnerable Sector Criminal Record check required 
• First Aid certification 

Work Conditions 

• Work is in a remote location 
• 2 Caretakers to be always on site when the camp site is open for use 
• Lodging provided  
• Travel to and from Carbon Lake in your own vehicle 
• The use of drugs or alcohol at this camp site is strictly prohibited and will result in 

automatic termination of employment. 
• Shift is yet to be determined and dependant on the number of suitable applicants; start 

date May 16th, or thereabouts 
 
We thank all applicants for their interest, however, only those selected for an interview will be contacted. 

Preference will be given to persons of Aboriginal ancestry in the event of equal qualifications. 
The requirements and responsibilities contained in this job posting do not create a contract of employment and 

are not meant to be all-inclusive.  They may be changed at the discretion of the employer. 

 
Apply today! Send your resume to jobs@saulteau.com  

Application Deadline: April 14, 2022 

 

Submit your application to 
jobs@saulteau.com



 

 
 

   

   
 

Job Title 
Crisis Intake & Support Worker – Safe House         
 
Reports To 
Linda Krystina Housing Society Manager    
 
Job purpose 
This role is responsible for providing services intended to provide short-term 
protective accommodation, on an emergency crisis-intervention basis, to primarily 
high-risk women and children.  
 
Duties and responsibilities 
 
The LKSH Crisis Intake Support Worker is part of cohesive team ensuring the safety 
and well-being of participants from entry to exit of the program, using a trauma 
informed lens.  The Crisis Intake Support Worker provides a range of support 
services for women and their children fleeing abuse.  
 
Skills and Knowledge 

• Ability to analyze problems and develop effective solutions 
• Ability to resolve crisis situations effectively and safely 
• Ability to work independently and with minimal supervision 
• Ability to constructively resolve conflict with co-workers, management, and 

external services 
• Ability to communicate effectively both in writing and verbally 
• Ability to operate office equipment including computers 
• Physically able to carry out the duties of the position 
• Basic sound knowledge of mental health diagnoses, medications, treatment, 

and support resources 
• Demonstrates understanding of oppression and marginalization specifically 

related to the experience of women, mental health consumers and substance 
users, the indigenous community, and other marginalized women 

• Familiar with colonialism especially as it applies to Canada, and you 
understand the impact of the Residential School system and Sixties Scoop 

• You are passionate about the Organization’s mission and understand the 
current and historical context of the child welfare system in relation to 
colonization. 

 
Qualifications 

• Undergo and maintain satisfactory Criminal Record Check 
• A valid class 5 driver’s license and access to a vehicle 
• Produce and maintain clear Driver’s Abstract 
• First Aid – Level C w/ CPR baby safe 
• Mental Health First Aid 
• Suicide Prevention Training 
• Cultural Competency Training 
• Addictions & Substance use Training 
• Food Safe 
• CPI – Intervention Crisis Training 

 



 

 
 

   

   
 

Confidentiality 
• All information about residents in the program is strictly confidential both 

internally and externally 
• Ensures all written material is locked in the office and all phone calls 

regarding participants take place in the office 
 
Additional Information: 
Training will be provided for specific qualifications for this position relevant to the 
requirements of this position which may include but are not limited to the following: 
 

• Crisis intervention training 
• Working with victims of Trauma 
• Suicide prevention training  
• Selfcare training 

Work Conditions 

• The position requires the incumbent to have the ability to function 
independently, and frequently under pressure while managing multiple 
concurrent projects and deadlines 

• On-call coverage as agreed upon with Supervisor 
 
 

Submit your application to 
jobs@saulteau.com



 

March 22, 2022 (JR) 
 

Job Title 

Custodian – Youth Centre 

Reports To 

Program Manager – Youth Centre and Family Support 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Custodian contributes to the success of the Saulteau First Nations (SFN) Administration 
by overseeing the general cleaning and upkeep of the Youth Centre on a regularly scheduled 
basis, ensuring optimal work environments for all staff.   

Duties and Responsibilities 

• Performs cleaning and disinfecting activities to maintain cleanliness of floors, including 
mopping and vacuuming  

• Daily disposal of garbage and recyclable materials from containers 
• Keeps work surfaces, windowsills, shelves, and furniture clean and dust-free 
• Cleans carpets, vents, and windows (interior and exterior) as scheduled 
• Ensures washrooms are kept in sanitary condition and supplies are refilled regularly 
• Ensures kitchen is kept in sanitary condition 
• Properly stores, uses, and disposes of cleaning supplies in a safe manner consistent with 

manufacturer’s recommendation 
• Maintains cleaning supply levels; notifies manager when inventory supplies are low 
• Other duties as assigned 

Required Qualifications, Knowledge, Skills and Abilities 

• Highschool Diploma 
• High attention to detail and general cleaning abilities 
• Ability to work independently and unsupervised 
• Ability to perform physical work including bending, standing, stooping, and climbing 

ladders 
• Basic understanding of proper handling of cleaning chemicals 
• Safety training - First Aid Level 1 and WHMIS (Employer provided training) 
• Basic understanding of recyclable materials  

Work Conditions 

• Works with chemicals and cleaning solutions 
• Works primarily alone 
• Flexible work schedule of late afternoon/evening hours of work 



 
 

Job Title 

Family Support Worker 

Reports To 

Youth Centre Program Manager 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Family Support Worker develops initiatives for and support services to Saulteau First 
Nations (SFN) community members who have been referred by the Ministry for Children and 
Family Development or to families who are providing care to children living out of care.  This 
role contributes to the betterment and well-being of SFN members through these programs.   

Duties and Responsibilities 

Program Administration 

• Works closely with the Ministry for Children and Family Development to monitor and 
support all out of care options.  

• Provides in home support including parenting and behavioral strategies for effective 
care provision. 

• Provides links to community resources and existing service delivery programs to 
enhance family growth development. 

• Offering continuum of care for clients transitioning out of the safe house. 
• Liaise with community service providers and programs; refers clients, as necessary. 
• Promotion of and engagement in community programs. 
• Acts upon client files in a timely manner to mitigate any child apprehension by the 

MCFD, provide support to families during court proceedings as needed.   
• Gathers information on and assesses the family dynamics, needs, and risks by 

interviewing, meeting with caregivers, and relevant service providers; then based on 
assessment, develops, and implements an intervention plan within the program 
guidelines. 

• Maintains accurate case notes on every file and or client in an accurate filing system. 
• Keeping all files and notes confidential. 
• Provides parenting skill building, emotional support, and educational tools as required.   
• Provides referrals, support, and guidance to clients to address issues related to 

strengthening families. 
• Provides assistance, guidance, mentorship, and oversight to staff within department 

as required. 
• Responsible for reporting to fulfill funding obligation’s reporting requirements.  

 
 
 



 
 

Other Related Duties 

• Coordinates and delivers lunch program for families every 2 weeks, ensuring healthy 
and nutritional options.  

• Plans, organizes, and facilitates Women’s Group focused on wellness and community. 
• Collaborates with members of the Health Team to coordinate, participate, and assist 

with family related activities within the community.  
• Participates actively as a SFN representative in collaborative partner networks and 

related community activities.  

Qualifications and Skills 

• Post-Secondary education in Social Work or Human Services; a Bachelor of Social 
Work is a preference. 

• Minimum of two years’ experience working with MCFD and High-Risk families. 
• Knowledge and understanding of First Nations issues, culture, and traditions.  
• Awareness and understanding around the impact from trauma and inter-generational 

trauma resulting from colonial policies. 
• Ability to respond to problematic behavior using an understanding of the behavior’s 

context and function. 
• Excellent organizational, analytical, and problem-solving skills. 
• Excellent computer skills including MS word, Internet  
• Superior conflict resolution skills and ability to effectively engage with diverse 

stakeholders as well as community members. 
• Excellent verbal, written, and interpersonal skills.  
• Must practice and display a high standard of work ethic specifically maintaining 

confidentiality. 
• Strong community engagement skills and the ability to build partnerships. 
• Functions independently and frequently under pressure while performing multiple 

concurrent projects and deadlines. 
• Valid BC Driver’s License,  
• Ability to pass a Vulnerable Sector Criminal Records Check. 

Work Conditions 

• This role requires a flexible work schedule dependant on programming and outreach 
needs.  Evening and weekend work will be necessary. 

• Ability to work on-call as scheduled; carrying a cell phone may be required. 
• Overtime hours need to be pre-approved by your immediate supervisor. 
• Travel may be required within SFN community and surrounding community. 
• Departmental vehicle supplied. 

 
 

 

Submit your application to 
jobs@saulteau.com



 
 

April 19, 2022 (JR) 

Job Title 
Forestry Referral Coordinator 

Reports To 
TREP Supervisor 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong, and self-sufficient. 
As stewards of the land, we will ensure that the best sustainable practices are followed, now and 
in the future. We remain proudly determined.   

Job Purpose 

The Forestry Referral Coordinator performs a variety of roles to support the Saulteau First 
Nations (SFN) Treaty Rights & Environmental Protection department, ensuring that land 
management activities by industry, government, SFN and others are conducted in a sustainable 
ecologically sound manner. This position engages with Forestry Proponents working within SFN 
consultation area.  A key part of this role is to educate the various Forestry Proponents on how 
to protect our Treaty Rights and interests and how SFN would like to see them protect the 
environment while they carry out their business. This department contributes to the betterment 
of SFN as stewards of the land who are committed to ensuring that sustainable practices are 
followed.   
 
Duties and Responsibilities 

Program Input on Proponent, Government and Other Stakeholder Proposals  

• Responds to Forestry referrals in a timely manner; manages and mitigates activities that 
may have potential to impede on treaty rights relating to traditional SFN member use and 
activities. 

• Manages and mitigates natural resource extraction activities that may have potential to 
impede on treaty rights relating to SFN member traditional activities. 

• Reviews proposed projects referred by government, proponents, and others to determine 
potential project impacts on wildlife and wildlife habitat, fish and fish habitat, water, soils, 
air and Aboriginal and Treaty Rights under the direction of the TREP Supervisor and in 
accordance with approaches approved by SFN Chief and Council. 

• Maintains a good understanding of Treaty 8 Rights held by SFN members and reviews 
projects to assess potential impacts on SFN members way of life.  

• Ensures the TREP Supervisor is apprised of issues and interests affecting SFN members, the 
Treaty Rights and Environmental Protection Department and/or Chief and Council. 



 
 

April 19, 2022 (JR) 

Consultation and Research 

• Ensures that approvals are received from the TREP Supervisor prior to submitting responses 
on behalf of the SFN to referrals from proponents, government, industry, or other 
stakeholders. 

• Consults with Elders, general SFN membership, other staff and Chief and Council for input 
on responses to referrals prior to submitting a response on behalf of the SFN. 

• Ensures adequate research on behalf of the SFN is completed to properly respond to a 
government, industry, First Nations or other stakeholder’s request for input. 

• Ensures that a plan for upgrading and training is reviewed annually with the TREP 
Supervisor and that strategies to complete the upgrading and training are implemented, 
tracked and reported. 

• Ensures that all on-site safety procedures required by proponents, government or other 
stakeholders are complied with. 

• Ensures that he/she only undertakes work for which he/she has been properly trained and 
qualified and/or certified for. 

Correspondence, Reports and Program Records 

• Maintains a daily diary of projects worked on, a log of communications with proponents and 
government; and provides copies of correspondence and meeting minutes to the Treaty 
Rights and Environmental Protection Executive Assistant for filing. 

• Prepares a monthly summary of activities, achievements, commitments, and issues to be 
addressed. 

• Assists in arranging meetings with proponents, making travel arrangements and preparing 
business expense claims, invoices and relevant forms for signature by authorized personnel.  

• Utilizes other computer software to complete and compile documents and reports as 
required and maintaining competency with respect to Word, Excel, PowerPoint and any 
other programs required to perform the work. 

• Maintains effective record keeping procedures in a timely manner in collaboration with 
other staff and consistent with contracts, stakeholders, funding sources, and maintains 
security and confidentiality of all information. 

Other Related Duties 

• Participates actively as a SFN representative in collaborative partner networks and in 
related community activities.  

• Participate in all SFN sponsored community events as required. 

Required Qualifications and Certifications 



 
 

April 19, 2022 (JR) 

• Minimum of a professional diploma, preference to a degree in resource management, 
fish and wildlife, mining, forestry, and/or other related resource management field. 

• Minimum of two years field experience working in a related resource management 
discipline. 

• Experience maintaining an effective safety program is an asset 
• Valid BC Driver’s License 
• Provision of a Police Information Check – Vulnerable Sector is required 

Required Knowledge, Skills, and Abilities 
 
• Knowledge of Treaty Rights and Traditional Land Use Studies 
• Culturally aware of Treaty Rights and core values of First Nations governance 
• Knowledge of safety legislation and best practices 
• Ability to exercise moral judgment in the handling of confidential information 
• Ability to work with Proponents, Government, and other stakeholders and to 

influence and/or re-direct as necessary 
• Ability to prioritize as well as be adaptable to changing priorities as necessary 
• Ability to solve problems, make effective decisions, and resolve conflicts 

Work Conditions 

• Work is performed primarily during the hours of 8:00 a.m. to 4:30 p.m. Monday 
through Thursdays.  

• Travel may be required from time to time, depending on the location of the 
engagement. 

• Enters data into a computer or other keyboard device requiring continuous or 
repetitive arm-hand-eye movement. 

• Walking and hiking in rugged terrain or remote areas for field visits and site 
verification or training as required. 

 

 

Submit your application to 
jobs@saulteau.com



 
 

Job Title 

Home Care Nurse 

Reports To 

Operations Manager-Health Center 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Home Care Nurse supports health care in the community and fulfills the responsibilities 
of the Home Care and Community Health Nursing Program.  The overall objective is to 
provide the community of Saulteau First Nations (SFN) with effective services that 
contribute to and enhance the health and well-being of the SFN’s children, elders, and 
families. 

Duties and Responsibilities 

Health Care Administration 

• Conducts home visits, providing chronic and acute care and wellness services to 
community members, applying a structured client assessment process that includes 
on-going reassessment to determine client needs, family supports, and service 
allocation. 

• Creates a client centered schedule between client and home support workers. 
• Supervises Home Support workers, reporting to the Manager of Health for updates, 

client review, evaluations, and planning. 
• Maintains a system of record keeping and data collection to carry out program 

monitoring, ongoing planning, reporting, and evaluation activities. 
• Combines health sciences and knowledge with supervisory and clinical skills to 

effectively provide and supervise client care.   
• Advocates for services, supplies and access to practitioners/medical care as needed 

for SFN members. 
• Implements health care plans aimed at restoring, maintaining, and promoting health, 

as well as preventing illness, consistent with client needs and expectations, cultural, 
social, and spiritual needs. 
 

Other Related Duties 

• Works closely with the health department team to determine the health care needs of 
the community and design and deliver services to meet these needs. 
 
 



 
Qualifications and Skills 

• Licensed practical nurse (LPN) with First Aid, CPR-C. 
• Experience nursing in a First Nations and rural community is an asset. 
• Emergency and triage training to assess medical conditions and determine actions. 
• Honest, trustworthy, respectful, and compassionate. 
• Possess cultural awareness and sensitivity. 
• Ability to build trust, serve as a positive role model and maintain confidentiality. 
• Valid BC Driver’s License. 
• Ability to pass a Criminal Records Check with a vulnerable sector clearance. 
• Proof of COVID 19 vaccination status 

Work Conditions 

• Travel within SFN community and surrounding community. 
• Work is performed primarily during the hours of 8:00 a.m. to 4:30 p.m. Monday 

through Thursdays.  
• Travel may be required within SFN community and surrounding community. 
• Lifting or moving up to 50lbs may be required. 

 

Submit your application to 
jobs@saulteau.com



 
 

Job Title 

Homemaker/Care Aid 

Reports To 

Home Care Lead Nurse 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Homemaker/ Care Aid role ensures personal cleanliness, household needs, and services 
are available to clients who have been identified and assessed by the Home and Community 
Care Program as having these needs, while the Care Aid portion of this role provides 
medical support as detailed in client assessment plans.  The overall objective is to provide 
the community of Saulteau First Nations (SFN) with effective home services that contribute 
to and enhance the health and well-being of the SFN’s elders. 

Duties and Responsibilities 

Home Care/Care Aid Duties – as scheduled by the lead Home Care Nurse: 

• Conducts home visits, providing chronic and acute care and wellness services to 
community members, applying a structured client assessment process that includes 
on-going reassessment to determine client needs, family supports, and service 
allocation. 

• Daily vitals checked and recorded with Lead Home Care Nurse’s guidance and 
training 

• Ensures proper usage of prescribed medications  
• Assisting the Lead Home Care Nurse with wound care and treatment, if trained to do 

so 
• Advises lead Home Care Nurse of any concerns  
• Assist patients with mobility issues 
• Assist with daily activities such as bathing, dressing, meal prep, empty/ clean 

commode) care aids are not able to administer meds. We can only check the blister 
package 

• Be prepared to administer First Aid in an emergency 

Household cleaning: 
 

• Vacuums, sweeps, and mops floors. 
• Dusts of household surfaces. 
• Completes general cleaning of kitchen surfaces and appliances. 
• Washes dishes. 



 
• Cleans and sanitizes bathrooms, including toilets. 
• Tidies and organizes rooms. 
• Prepares meals as required by client. 
• Washes walls (not higher than your reach). 
• Removes garbage and recycling. 
• Performs laundry services including changing and washing bedding, washing towels 

and clients clothing. 
 

Administrative duties: 
 

• Maintains a log of client’s home visit and duties that are performed (Homemaker 
Care Plan Task List). 

• Informs supervisor of any client emergencies or other client concerns. 
• Informs supervisor of any observations that may affect a client’s safety. 

 
Qualifications and Skills 

• Licensed Care Aid or holds a valid Home Support Certificate 
• First Aid, CPR-C. 
• Experience working in a First Nations and rural community is an asset. 
• 1 Year experience as a Homemaker or related cleaning experience. 
• Knowledge and experience of SFN community, language, and culture. 
• Ability to coordinate, plan, organize, and deliver Homemaker Services. 
• Physically fit enough to perform the duties listed above. 
• Respects client’s personal property rights and maintains clients’ rights to privacy and 

confidentiality. 
• Ensures that all clients are treated fairly with kindness, dignity, and respect. 
• Able to follow a schedule but allows for changes based on clients’ changing needs. 
• Able to follow established safety practices in the performance of duties to ensure 

personal safety. 
• Able to demonstrate patience, tact, and a willingness to interact with clients, difficult 

clients, other family members, and the public. 
• Honest, trustworthy, respectful, and compassionate. 
• Ability to build trust, serve as a positive role model and maintain confidentiality. 
• Valid BC Driver’s License with access to own vehicle. 
• Ability to pass a Criminal Records Check. 

Work Conditions 

• Travel within SFN community and surrounding community. 
• Work is performed primarily during the hours of 8:00 a.m. to 4:30 p.m. Monday 

through Thursdays.  
• Lifting or moving up to 50lbs may be required.  

Submit your application to 
jobs@saulteau.com



 
 

Job Title 

Land & Caribou Guardian – Permanent  

Reports To 

Land Guardian Supervisor 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

Saulteau First Nations is seeking to employ one permanent land guardian in our traditional 
territory.  The Nation is implementing management and research in support of Caribou 
Partnership Agreement; an agreement between the two Nations, British Columbia, and 
Canada. The Treaty Rights and Environmental Protection department has initiated the 
program this year as part of an ongoing program to help better manage and monitor our 
lands. The Program Manager will help direct the guardian supervisor to monitor 5 studies 
ongoing this year-round. Additional instruction will be provided from the University of 
Northern B.C and NRGT here in Moberly. The Land Guardian will manage the submission of 
safety forms, scientific data entry and analysis, be able to drive on forest service roads, and 
be willing to conduct interviews for research purposes. The successful candidates writing 
skills will be an asset for our reporting. Field work is required for our Bat, Ethnobotany and 
Park work. 
 

Duties and Responsibilities 

Duties 

• Supervising Upper Moberly Park 
• Completing Moose and Grouse Surveys 
• Lichen Collection and Scoping 
• Saulteau First Nation cultural sharing 
• Plant/Habitat Identification and restoration 
• Water testing 
• Field management/ organization of guardian program 
• The organization of data (e.g. fecal pellets, water samples) into a technical format 
• During the low season or when weather is inclement, assist with various studies and 

or provide support to TREP department in areas as needed. 

Qualifications and Skills 

• Valid BC driver’s license with clear drivers abstract and access to a vehicle for travel 
to and from the TREP department 

• Level 1 First Aid or higher 
• Experienced writing skills and use of Microsoft Office 



 
• Preference given to an applicant with Land Guardian experience 
• Be able to drive on forest service roads 
• Mandatory Covid Vaccination  

Shift 

• Permanent position – 4 Days a week 

Specific Work Site 

• Moberly Lake and Murray Watershed 

How to Apply 

• Interested applicants should provide resume and copies of any tickets to 
crichter@saulteau.com 

• Applications will only be accepted at the TREP office by calling reception and arranging for 
a time to drop them off (250-788-7290).  While we sincerely appreciate all applications, 
only those candidates selected for interview will be contacted. 
 



 
 

Job Title 

Land Guardian Supervisor – Permanent 

Reports To 

TREP & Lands Manager 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

Saulteau First Nations is seeking to employ a Land Guardian Supervisor in our traditional 
territory.  The Nation is implementing management and research in support of Caribou 
Partnership Agreement. Treaty Rights and Environmental Protection department has initiated 
the program this year as part of an ongoing program to help better manage and monitor our 
lands. The Program Manager will help direct the Land Guardian Supervisor to coordinate 5 
studies ongoing this year in 2022. Additional data collection instruction will be provided from 
the University of Northern B.C and NRGT here in Moberly. We require a candidate with strong 
technical and writing skills. The position required high organizational skills to coordinate 
multiple schedules with multiple deadlines. The position will also require field work for data 
collection in our studies.  

Duties and Responsibilities 

Supervision of Program Staff 

• Responsible for hiring, orientation, supervision, and training of direct report(s), 
including any performance management as required.   

• Conducts regular performance appraisals of direct report(s), providing constructive 
feedback and direction as to improvement.  

• Provides positive leadership to all staff, encouraging a team approach, professional 
attitude, personal wellness, and good management-staff relations, always modeling 
best practices in this regard. 

Duties 

• Supervising Upper Moberly Park 
• Completing Moose and Grouse Surveys 
• Lichen Collection and Scoping 
• Saulteau First Nation cultural sharing 
• Plant/Habitat Identification and restoration 
• Water testing 
• Manage the submission of safety forms 
• Scientific data entry and analysis 
• Create and manage guardian schedules 
• Safety check-ins (after-hours) 



 
• Instruct sampling methods to guardians (training provided) 
• Set up virtual meetings 
• Organize field equipment 
• Receive and record check in/ check out of employees 
• Writing reports 
• Interviews for research purposes. Be able to drive on forest service roads 
• Field work is required for our Bat, Ethnobotany and Park work 
• Field management/ organization of guardian program 
• The organization of data (e.g. fecal pellets, water samples) into a technical format. 

Qualifications and Skills 

• Valid BC driver’s license with clear drivers abstract and access to a vehicle for travel 
to and from the TREP department 

• Level 1 First Aid or higher 
• UTV and driving a cargo trailer is not necessary but an asset 
• Experienced writing skills and use of Microsoft Office 
• Training in the proper use of all data collection forms 
• Preference will be given to applicants with NRGT training 

Shift 

• Permanent position – 4 Days a week 

Specific Work Site 

• Moberly Lake and Murray Watershed 

How to Apply 

• Interested applicants should provide resume and copies of any tickets to 
crichter@saulteau.com 

• Applications will only be accepted at the TREP office by calling reception and arranging for 
a time to drop them off (250-788-7290).  While we sincerely appreciate all applications, 
only those candidates selected for interview will be contacted. 
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Job Title 
Parks and Recreation Maintenance – Summer Students 

Reports To 
TREP Supervisor 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong, and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Parks and Recreation Maintenance Summer Student is responsible for the summer 
beautification and maintenance of Saulteau First Nations (SFN) parks and recreational areas 
such as Fire Lake, trails, ball diamonds, playgrounds, sacred sites, and the cemetery. 

Duties and Responsibilities 

• Under the supervision of the TREP Supervisor, students performs a variety of general 
labourer and grounds maintenance related duties including but not limited to: mowing, 
weeding, watering, fertilizing, planting, clearing brush, collecting garbage from grounds and 
containers, cleaning and replenishing supplies in outdoor washrooms, general maintenance 
and repairs to outbuilding (such as painting or washing windows), stacking wood and 
maintaining firepits 

• Maintains inventory of items at Fire Lake; keeps records of equipment signed out  
• Participates in SFN sponsored community events, such as Culture Camp and Pemmican 

Days, as assigned. 

Adherence to Safety Regulations and Policies 

• Complies with SFN’s safety policies and procedures, ensuring all activities are conducted in 
a safe manner and adhering to safety in the workplace and Work Safe BC regulations. 

• Identifies and immediately reports any hazards or potential hazards to the Supervisor. 
• Identifies and communicates emergency situations requiring immediate attention to the 

Supervisor. 
 

Required Qualifications and Certifications 

• Minimum requirement of student aged 16 or above 
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• Prior experience in grounds maintenance is preferred, where knowledge of the 
methods, materials and equipment used has been gained 

• Standard First Aid Certificate 
• Valid BC Driver’s License 
• Police Information Check - Vulnerable Sector  

Required Knowledge, Skills, and Abilities  

• Knowledge of First Nations culture and traditions 
• General knowledge in the proper operation and maintenance of grounds 

maintenance tools and equipment 
• Strong interpersonal, communication, time management, and problem-solving skills 
• Positive attitude and the ability to exercise good judgement 
• Ability to work in a team or independently without constant supervision 

Work Conditions 

• This role requires a flexible work schedule of 40 hours per week including 
weekends. 

• Work is primarily performed outside. 
• Travel may be required within surrounding community, including travel to SFN 

community. 
 

Submit your application to 
jobs@saulteau.com
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Job Title 

Program Manager - Youth Centre and Family Support  

Reports To 

Director of Operations 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

The Program Manager - Youth Centre and Family Support position is responsible for the 
overall program creations, service deliveries, and operations of the Youth Centre. The Youth 
Centre is staffed by a small cohesive team of individuals who work collaboratively to build 
and foster relationships with the community’s youth in a safe and inviting environment.  
Additionally, the Manager provides oversight of the Family Support program staff.  

Duties and Responsibilities 

Program and Services Administration 

• Develops and implements all facets of programming and service development 
including proposal writing, planning, budgeting, implementation, evaluation, and 
report writing. 

• Ensures staff are properly maintaining client files and documentation in an 
appropriate and accountable manner according to established standards. 

• Ensures consistency of quality, accountability and high standards in all programs and 
services - both client support and education. This includes providing training for staff 
and developing procedures, models, and comprehensive frameworks of delivery. 

• Prepares and monitors budgets for the Youth Centre and Family Support programs, 
ensuring compliance with agreements and completing required reporting.   

• Maintains appropriate fiscal controls to ensure all programs are within the scope of 
the annual budget and have an understanding of and report on any variances. 

• Ensures consistent and meaningful evaluation of all programs and services is carried 
out to assess their impact and success and to make needed changes and 
improvements as indicated. 

• Reviews Ministry of Children and Family Development (MCFD) contracts and keeps 
Director of Operations and Chief and Council apprised of any changes. 

• Represents Family Support staff in presenting MCFD concerns to Chief and Council. 
 

Management of Programs 

• Oversees the Family Support Program delivery, including development of policy and 
procedures concerning these programs and services. 

Submit your application to 
jobs@saulteau.com
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• Monitors the evolution of holistic case management services including basic needs, 
life skills services, training supports, cultural rediscovery activities, recreational, and 
other collateral issues/developments. 

• Ensures INAC policies are adhered to and administered as they relate to Family 
Support Program. 

• Oversees the services which have been developed for Saulteau First Nations (SFN) 
community members who have been referred by the MCFD or to families who are 
providing care to children living out of care.   

• Ensure that programming schedule allows for MCFD supervised visits and client 
meetings in the Youth Centre house. 

Management of Program Staff  
 

• Manages on call schedule of Family Support Workers. 
• Responsible for hiring, orientation and ongoing supervision of direct report(s), 

including training and supervision of all practicum staff.   
• Conducts regular performance appraisals with program team members, providing 

constructive feedback and direction as to improvement.  
• Provides positive leadership to all staff, encouraging a team approach, professional 

attitude, personal wellness, and good management - staff relations, always modeling 
best practices in this regard.  

• Works to bring staff together regularly to discuss and evaluate all services and where 
improvements can be made. 
 

Department Management  

• Manages expenditures within budget for program delivery.  
• Develops an annual department operating plan in accordance with funding agreements 

and in alignment with SFN strategic plan.  Provides quarterly reports to the Director of 
Operations on departmental progress in the above areas. 

• Develops an annual budget and to monitor and be accountable for all program and 
service expenditures, completing appropriate reporting to funders.  

• Advises the Chief and Council through the Director of Operations about programs and 
policies appropriate to the mandate of SFN.  

• Is an active participant in the management team of SFN, attending meetings regularly 
and bringing forward issues for discussion and decision.  

 

Other Related Duties 

• Participates on key committees as appropriate and approved by Chief and Council.  
• Participates actively as a SFN representative in collaborative partner networks and in 

related community activities.  
• Participates in all SFN sponsored community events and/or designate staff. 

Required Qualifications and Certifications 

• Bachelor of Social Work or Bachelor of Arts in Social Work with a minimum three (3) 
year’s management experience in a health and social services related setting, or an 
equivalent combination of management related education & experience. 
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• Minimum 2 years in a leadership role, with experience and knowledge of youth 
program delivery 

• Experience delivering programs in First Nations and working with Federal and local 
government agencies is an asset 

• Vulnerable Sector Police Information Check is required  
• First Aid and CPR-C 
• Valid BC Driver’s License 
• Emergency and suicide prevention training is an asset 

Required Knowledge, Abilities and Skills  

• Knowledge of First Nations culture and traditions 
• Knowledge of the Ministry of Children and Family Development system/services 
• Knowledge and experience in planning, development and implementation of 

culturally appropriate programs and community-based service delivery 
• Knowledge of developing Societies and not for profit organizations is an asset 
• Knowledge of Health and Safety requirements and responsibilities 
• Ability to maintain confidentiality and knowledge of Freedom of Information and 

Protection of Privacy Act 
• Ability to build trust; serve as a positive role model and maintain confidentiality 
• Ability to solve problems, make effective decisions in critical situations, resolve 

conflicts and manage time effectively 
• Excellent oral and written communication skills, plus strong negotiation skills. 
• Strong computer skills and experience with Microsoft Office and online virtual 

platforms 
• Strong interpersonal, communication, organizational, time management, conflict 

resolution and problem-solving skills 

Work Conditions 

• Frequent travel within SFN community and greater North Peace community. 
• Available on weekends and evenings to attend to crisis situations as required. 
• Salaried position with office work primarily performed during the hours of 8:00 a.m. 

to 4:30 p.m. Monday through Thursdays, and part days on Fridays. 
 

Submit your application to 
jobs@saulteau.com



 

April 19, 2022 (JR) 

Job Title 

Programs Support Worker – Summer Intern 

Reports To 

Manager Wellness 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future. We remain proudly determined.   

Job Purpose 

The Programs Support Worker – Summer Intern assists with the development and hosting 
of a variety of fun and interactive programs for all age groups with events designed to teach 
a basic life skill. Programs are hosted in a warm and inviting setting and offer community 
members a place to socialize, connect, and learn. Ultimately, these life skills will make 
participants more adaptive and better able to effectively deal with the every-day demands 
and challenges of life. 

Duties and Responsibilities 

Specific Internship Focus / Deliverable: 

• Assists with facilitation online or in person workshops for the five pillars of health – 
physical, mental, emotional, socia,l and spiritual. 

• Provides a final narrative report on the benefits of the internship and an overall synopsis 
of how the internship benefitted the Nation.  
 

Program Administration/Facilitation 
 
• Assist with creation and implementation of programs to be run within the “New 

Beginnings” House Program philosophy  
• Incorporate learnings from the Medicine Wheel when possible 
• Uses creativity in designing programs and ensure they are age appropriate as well as 

contain a life skill teaching component  
• Liaises with other Saulteau First Nations departments for collaboration opportunities  
• Evokes learnings through tradition and culture where possible 
• Ensures adequate time for program set up and take down, and post program clean up 
• Cultivates a safe and welcoming environment that allows community members to access 

staff who support trauma-based healing 
• Promotes programs through a variety of communication avenues and elicits participation 

from community members 
• Assists in food security initiatives; prepares nutritious snacks for program attendees. 

Other Related Duties 
 

• Participates actively as a SFN representative in collaborative partner networks and 
related community activities 
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Required Qualifications and Certifications 

• Minimum high school diploma - preference will be provided to a candidate enrolled in a 
post-secondary program relevant to the position 

• Valid BC Driver’s License 
• Police Information Check - Vulnerable Sector  
• Food Safe Level 1 Certification 

Required Knowledge, Skills and Abilities 
 

• Knowledge of First Nations cultures and traditions 
• Knowledge and understanding around the impacts from trauma and inter-generational 

trauma resulting from colonial practices 
• Strong interpersonal, communication, organizational, time management, conflict 

resolution and problem-solving skills  
• Strong community engagement skills and the ability to build partnerships 
• Must maintain a high level of confidentiality 
• Strong computer skills with knowledge of online platforms 
• Positive attitude with creative and dynamic leadership skills 
• Ability to provide and promote positive values and social benefits 

 

Work Conditions 

• Office Hours are Monday to Thursday 8am to 4:30pm; overtime hours may be available 
as approved by the supervisor/manager. 

• Travel may be needed within surrounding community, including travel to SFN 
community. 

 

Submit your application to 
jobs@saulteau.com



 
 

Job Title 

Land Guardian (x2) – Temporary 

Reports To 

Land Guardians Supervisor 

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land, we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

Saulteau First Nations is seeking to employ two temporary land guardians in our traditional 
territory.  The Nation is implementing management and research in support of Caribou 
Partnership Agreement; an agreement between the two Nations, British Columbia, and 
Canada. The Treaty Rights and Environmental Protection department has initiated the 
program this year as part of an ongoing program to help better manage and monitor our 
lands. The Program Manager will help direct the land guardians to monitor 5 studies ongoing 
this year from April to September 2022.  Additional instruction will be provided from the 
University of Northern B.C and NRGT here in Moberly. The Land Guardians will be mainly in 
the field monitoring and collecting samples for the 5 studies. Field work is required in all 
weather conditions with field gear provided. Guardians will need to submit all forms and 
samples daily to their Supervisor for the Managers review. 

Duties and Responsibilities 

Duties 

• Supervising Upper Moberly Park 
• Completing Moose and Grouse Surveys 
• Lichen Collection and Scoping 
• Saulteau First Nation cultural sharing 
• Plant/Habitat Identification and restoration 
• Water testing 
• Ability to join virtual meeting and submit timecards online 
• Follow instructions to collect, submit and organize samples 
• Drive on forest service road with trailers including route planning 
• Operate an ATV 
• Fill out daily safety and data forms 
• Travel out of town and in helicopters- some 12-hour shifts required 
• Use radio and remote telemetry equipment (SPOT or In Reach) 

Qualifications and Skills 

• Valid BC driver’s license with clear drivers abstract and access to a vehicle for travel 
to and from the TREP department 

• Level 1 First Aid or higher 
• GPS and data entry submission 



 
• Preference given to NRGT training completion 
• May consider post secondary students 
• Mandatory Covid Vaccination  

Shift 

• Temporary position – 4 Days a week 
• Potentially Starting end of April 2022 - October 2022 
• There is the possibility for this position to be extended additionally 

Specific Work Site 

• Moberly Lake and Murray Watershed 

How to Apply 

• Interested applicants should provide resume and copies of any tickets to 
crichter@saulteau.com 

• Applications will only be accepted at the TREP office by calling reception and arranging for 
a time to drop them off (250-788-7290).  While we sincerely appreciate all applications, 
only those candidates selected for interview will be contacted. 
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Job Title 

Youth Program Facilitator 

Reports To 

Program Manager – Youth Centre and Family Support  

Saulteau First Nations Mission 

We strive to be the Best Governed Nation, one that is proud, culturally strong and self-
sufficient.  As stewards of the land we will ensure that the best sustainable practices are 
followed, now and in the future.  We remain proudly determined.   

Job Purpose 

Youth Program Facilitators aim to provide a variety of culturally appropriate, fun and 
interactive programs primarily for Saulteau First Nations (SFN) youth.  The programs are 
hosted in an inviting setting and offer young community members a place to socialize, 
connect, and learn.   

Duties and Responsibilities 

Program Administration and Facilitation 
 

• Participates in the planning, development, implementation, facilitation, and supervision of 
culturally and age appropriate, fun, creative and interactive programs that meet the 
criteria of funding agreements for the Youth Centre 

• Ensures all necessary supplies are on hand for required programming and events while 
staying within the programing budget 

• Maintains accurate statistics of program attendance in relation to program reporting 
• Applies for grants and funding opportunities that can increase and expand our 

programming or supplement our existing programs 
• Provides monthly reporting and status updates on your program to your manager 
• Surveys attendees and community members for programs which they would find effective 

and try to incorporate their feedback whenever possible 
• Collaborates with the rest of the Youth Centre team to develop a monthly and yearly 

calendar; ensure calendar coincides with other existing SFN Programs and Community 
events 

• Liaises with other Saulteau First Nations departments for collaborative program 
opportunities  

• Cultivates a safe and welcoming environment aimed at establishing relationships with 
youth and youth service agencies in the community 

• Provides general guidance and referral service to youth and maintain relationships with a 
variety of community youth service agencies and resources 

• Tactfully enforces rules of conduct during youth activities and drop-in services 
• Assists in the marketing and promotion of youth programming  
• Assists in food security initiative; prepares healthy and nutritious snacks for program 

attendees. 
• Incorporates and evokes learnings through tradition and culture where possible 
• Ensures activities align with health and safety requirements 
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• Ensures adequate time for program set up and take down, and post program clean up 
• When possible, incorporates learnings from the Medicine Wheel 
• Promotes programs through a variety of communication avenues and engage participation 

from community members 
• Ensures program costs are within budget provided 

Other Related Duties 
• Participates actively as a SFN representative in collaborative partner networks and 

related community activities 
 

Required Qualifications and Certifications 

• Minimum high school diploma - preference given to those with post-secondary education 
in the field of child and youth development 

• Experience working in vulnerable sectors such as child services, social assistance, or 
counselling is an asset 

• Experience in program development and facilitation considered an asset 
• Valid BC Driver’s License 
• Police Information Check - Vulnerable Sector  
• Food Safe Level 1 Certification 
• Employer will provide WHMIS and Standard First Aid training 

Required Knowledge, Skills and Abilities  

• Knowledge of First Nations culture and traditions 
• Awareness and understanding around the impact from trauma and inter-generational 

trauma resulting from colonial policies 
• Ability to provide and promote positive values and social benefits 
• Strong interpersonal, communication, organizational, time management, conflict 

resolution and problem solving skills; ability to respond to problematic behavior using an 
understanding of the behavior’s context and function 

• Strong community engagement skills and the ability to build partnerships 
• Must maintain a high level of confidentiality 
• Tech savvy and knowledgeable of online youth activities 
• Positive attitude with creative and dynamic leadership skills 

Work Conditions 

• This role requires a flexible work schedule of 40 hours per week; some evening and 
weekend work will be necessary dependent on programming. 

• Travel may be required within surrounding community, including travel to SFN 
community. 

Submit your application to 
jobs@saulteau.com


